CHANDIGARH ADMINISTRATION
HOME DEPARTMENT
HOME il BRANCH

Memo No. 12/1/106-HII(2)-2016/ £7 7% 9  Dated 49 ﬁszg

To

The Secrstary to the Govt. of India,
Ministry of Labour & Employment,
Shram Shakti Bhawan, New Dethi- 110001.

Subject: Start-up India Action Plan-Enhancing the startup eco
system in India-req.

Sir,
| am directed to refer to'your D.0.N0.Z:13026/3 Y —

dated 12-01-2016 on the subject noted above and to inform you that the

o, e _._...-—--Tr-—-—-—““-‘—-—m

‘orders issued by the Govt. of india vide D.O Ietter_mww

Cell dated 12-01-2016 has been noted for strict compliance and necessary

g

T

order for iImplementation of direction of Govt. of India has passed on o the
concerned Labour Inspectors, L'abour Department, Union Territory,

Chandigarh,

Yours faithfuily,

AL
_ Supetintendent Home-l,
’%ﬁw For Secretary Labgur,
- ' Chandigarh Admiihistration
a1 )40 W

Bk e@twﬁj

“Room Ne. 409 4" Floor, Deluxe Building, Union Territory Secretariat, Sector 9-D,
Chandigarh — 160009
Tele: 0172-2740200, Extn. Ne. §12




"M m AT #/;:jij
o9 fawm, (77
HEMQ ¥ad, HAad, T TR

/ /3EgE/ /

T WA, RAie 07/03 /2018
waia S 10/520 /2016 /16 ' 2 Td TR A, HRG GBR B T BHE
7.13025/39/2015-LR Cell RFI® 12012016 ITAR KA TWHR FRI “TIC-IM
<R wrien @ st U8 fia R T 8, e wew-om WaeR A SR
red—ary Y it few o e R 3w § 9TR & sal d gfE @)
wRE AER B SEifTe AR @ e R (DIPP) §RT AT -
ﬁmaﬁmwmaﬁww%ﬁﬁmﬁﬂaﬁ$wmmﬁwa
@ﬁwﬁw%ﬁ@wm-ﬁ-ﬁmﬁﬁmwﬁm%
A 7w 2 T TerR St W e WU @ O | e 9,
mmméﬂaﬁwﬁmwaﬂ%mﬁm%mmﬂﬁ&
ﬁmwsﬁéﬁﬁﬁwﬁammw@ﬁwmmmﬁﬁa

e R @ 9ad Frofa vd e @ uflen § oo § T Sert
@‘W%WW@WW%W%WW%
S ¥ Rer “siehRrE R TH Ha R ARG IR G - W
T o P @ R =

E frfraa a1 M

1 WWWWWW@WWETW}%Q%

o | sioeioia waRh HHER (Friee @ S wal w1 i) sifE-1e79
3 | QURH EaE AREE-1972

4 | e aftw Rfeem @ i) seEE-1970
z.w%mmﬁ%@'ﬁa%mﬁmf‘*%mm@aﬁmﬁm?$m

mmﬁmﬁﬁmﬁﬁwmmmmmmﬁﬁﬁ
o & fren SR |

1-@'%@—%%@"ﬁwaﬁmﬁéwwﬁéﬁaﬁw

BH2

2

 itfrers ianiDawnluacty Seart LP.doe




\4 = T_:
1211 cf-"

_m@aﬁaﬁgaﬁqﬁr@fﬁ&%wma%m#mﬁfﬁwﬁmw
H&ﬂﬁﬁ&%%ﬂﬁﬁﬂ%%%ﬁﬂg&wmﬁmw

g §i|
2. I8 IRV TChidl UM ST 81 |

s BRI & ToINd & T @
=a=

4| =

i I 4 oiraTe W, #9

% B

9|\~ yal. #HE 51|/520/2016/ 16 1 AR, feme094/03 /2016

l%" giafeiy -— -

e 1. VO G, S e, BRSO, T R |

faeelt, 110001 & &R JEEwRf | 1

4. Su 9fte, qeg Afte, owie 9, Saed, & IR |

5. SR &4 Nilud, oWITe T, 5 [V, HAted, 1 YR |

6. g, DeieTe TTeH, @Y T4 SERT T, SAeE, T AR |

a._wmquaw T AR (B070) |

9. NN Y HHRIE, AT, Tl TR (B0T0) |

10. NRG WERIE SWIE /79 Uite saied ($0%0) | ,

11.5T SY SOIE /9SS quiee, AR W@Red W Rl sriey
(@0710) |

12.99 HuTel®, A S qEUeE, ARG S, IS (§070) B AR
g ¢ o 2 5 guar S9a e A Iwed § Yo 9uNd
ST 100 WRAAT T @1 SUAR SR B BE B

13.\OTAE, OEYS T, BRElE WRE, T IR B AR e w
e D § Fige AN TIR-TER $9 @ oy el AT

14.%C@ BIEd |
' A

\;\’b\ Lk o BRirTE A, A e

I wirerno\Deovend cady Wrart UP doe (—i‘ ;) % é %?/" (57‘ -1




2RolcTFB |201C
No.LEO/Start-Ups Labour Laws/Reforms/2016 } AL3e98
Administration of UT of Daman & Diu
Department of Labour & Emp]oyment
~ Daman,

Dated: | #/10/2016 |

To ==

Shri S. K. Tripathi

- Under Secretary
’.;_Government of India -
~ Ministry of Labour & Employment : =
'Z'Shram Shaktlﬁhawan =
-_.LNew De!hl :

e e 13025/39/2015 LRC dated 20 July, 2016,
2; 7 13025/39/2015 LR Cell dated 3" June, 2016.

: _; Sub:  Start- -up Ind|a actlon Pian = Enhancmg the Start up eco- system in

: lndia

SiE = :
Kindly refer to the subj.ect cited above and _;'to'inform that the UT

Administration of Daman & Diu has already issuedithe resolution for self

: : |
certification in respect of six labour laws on 1_9.07.201"6 vide No.LEO/Start-Ups
Labour Laws/Reforms/2016/90 dated 19.07.2016 {copy| enclosed) and complied

with the request ofGov‘tﬁ. of India on the ahove siuhject.

: 'Enc:l;A_s__ above.

Yo u rs "_f_a ithfu I.Iy,

| } Bk artls
: D'y_ Labour Commissioner
' Daman & Dru :




U T Administration of Daman & Diu
Department of Labour & Employment,
Daman :

No. LEQ/Start —~Ups Labour Laws/Reforms/2016/40 : - Dated: 19 /7 /2016
Read: 1) D.O. No, Z-13025/39/2015-L R Cell dated 12/01/2016 from the Secretary, Govt. of India,
M|n|stry of Labour & Employment, Shram Shakts Bhavan New Delhi. = ;

}Resolutlon No LEO.’Labour Lawsf2014i26 Dated 05.01. 2015

. RESOLUTION

With the objectwe of creatang a conducwe enwronment for Start Ups m the U. T uf Daman & Diu
L and Dadra & Nagar Havel: are to incentivize the entrep. eneurs in setting up new start — up ventures and

:-f.catalym the creatmn of employment opportunmes through them, vanouq mcentwes and ease in
- regulatory compliance prowsrons are being conceptuahzed Start» ups are defrned by the Department of___- i
-Industrial Pohcy and Promotion {DIPP] as an entity 1ncorporated or regastered in India not pruor to fwe:_“

years w1th anrua] turnover not exceedmg Rs. it Crores in precedmg

~ innovation, c!_evelcpment, deployment or commercialization of new prod'JC. process or SEW'CES drwen

by technolbgy or ‘intel]éctual property.

Now for further promotmg the Start —ups, a:. deflned above the U. T. Administration of Daman &'

Diu and Dadra & Nagar Have'n is pteased to introduce ‘Start up Labour Reforms' for the U.T. of Daman &

Diu and Dadra & Nagar Haveh as below:-

{1} The FDIiowmg Labour Laws may be allowed for Self Cemfmatmn for the emrapreneura in

setting up new Start up ventures

(1) The Industrial D|5putes Act 1947
(2) The Trade Unions Act, 1925 :

Act 1996
. (4) The Industrial Employment {Standmg Orders} Act, 1946

: (5) The Inter- State M|grant Workmen (Regu!atmn of Emptoyment and Condltlons of Semce} Act,

1979
(6) The Payment of Gratmty Act, 19?2 :
(7) The Contract. Labuur (R &A) Act, 1970,
(8) The Employees’ Provident Funds and Miscellaneous Provision Act 1952
(9) The Employses’ __State Insurance Act, 1948

A%‘}\(

ncrai year, Worklr‘g towards



(2) Further for the first year of setling up of the Start —ups such establishments rhay not be
inspected under any of the following 4 Labour Laws (1) The Building and Other Construction Workers'
(RE & CS) Act 1996, (2) Inter State Migrant Workmen (RE & CS) Act, 1979, (3) Payment of Gratu'sty Act,
1972 and (4)The Contract Labour (R & A) Act, 1970R &A) Act, 1970 and further they may be asked to

submit an online self declaration mstead

(3) Start = Ups may be allowed to submit self —certified returns under aforesaid acts from the
second year onwards, upto three years from the setting up of the unit Inspections may be carri'ed out only
when credible and verifiable compliant of violation is filed in writing and the approval has benn obtained

from 3t least one level senlcr to the inspection officer.

The above will be effective form the date of issue of Notification. This is rssued with the apprcval of_ e

Honorable Admmsstrator Daman & Diu and Dadra & Nagar Haveli vtde d;ary ND 9534w dated 29!06!2316

By Order and in the name bf
the Administrator of Daman & Diu
~and Dadra & Nagar Haveli

D SR
(Karanjit Vadodaria) |
Deputy Secretary (Labour)

- Gopy to: 1) The P.S to Hon'ble Administrator, Daman & Diu and DNH.
' 2) The PAto Deveiopment Commissioner, Daman & Diu.
3) The Secretary(Labour) Damaﬂ :
4) The Collector, Daman.. '
=) The Collector, Diu =
. - B) The F‘remdem Industries Association, Damanf[)lu _ _
o The Publmty officer for wide pubhcrty e - .
. -8) The Deputy Director of F‘Iaﬂnlng & Statrshcs Gouemment of Prmlmq Press, Daman for
- witha request to publish the sard declsratlon in the Official Gazettee.
| - 9) Al Head of Off:ces Daman & D1u e
10) The Lahour Inspector Darran.’Dlu : .
11} The Asststant Director (O. L) for Hmdi Translatlon
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No. A.47012/4/2014-LE&IT
GOVERNMENT OF MIZORAM
[LABOUR, EMPLOYMENT & INDUSTRIAL TRAINING DEPARTMENT
MIZORAM SECRETARIAT, AIZAWL -796001.

Dated Aizawl, the 13" December ,2016.

To,

Shri R.K Gupta,

Joint Secretary,,

Ministry of Labour & Empioyment, )\
Govt. of India, (B2
Shram Shakti Bhawan, ‘Sg %Qwﬂ

Subject: ATR on startsups for Labour Laws.

= “M\"/

Rafi Marg, New-Delhi 110119, Y < ?\T DY |
‘SQ%/A) 60(. LR ) !

L %/‘ |

gh |

Sir, ; f
In inviting a reference to your letter D.0.No.2-13025/39/2015-LR cell /5)”] :

dated 6th September, 2016, I am directed to inform you that all Registering officers
& TInspectors under the various labour laws enforced in our state viz. Building &
other Construction Act, Inter-state Migrant Workmen Act, Contract Labour Act etc
have been informed to take necessary action under their jurisdiction as under:

1) For the first year of setting up of the start-ups such establishments may not
be inspected under the labour laws mentioned above( viz BOCW Act, ISMW
Act, and Contract Labour Act etc). These start-ups may be asked to submit
an online self- declaration instead.

2) Start —ups may be allowed to submit self — certified returns (as is being done
under Shram Suvidha portat under these Acts for the Central Sphere) under
aforesaid Act. From the second year onwards, upto three year from the
setting up of the unit, such star-ups may be taken up for inspection only
when very credible and verifiable complaint of violation is filed in writing
and the approval has been obtained from at least one level senior to the
inspecting officer.

Yours faithfully,

Wl

(H.MALSAWMI )
Under Secretary to the Govt. of Mizoram,
Labour, Employment & Industrial Training Deptt.
Ph. No. 0389-2334431.

Lws0)







No.F.CI/DCI/SU/2016/ . S\d1L

¢
OFFICE COMMISSIONER OF INDUSTRIES

GOVERNMENT OF NCT OF DELHI
UDYOG SADAN, 419, FIE, PATPARGANJ INDUSTRIAL AREA: DELHI

dated: 28tk March, 2016

|Z2-5~ T~ (¢
To {1./
o 4ol ,t, %\
The Commissioner
Labour Department, \\, \.Q\ gL
Govt. of NCT of Delhi, ,,\
5 Sh{:\m Nath Marg, @ ' uq) DS (}fv
Delhi-110054 N g% /
_ : {
Sir, b §.LL
1. As you are aware that Government of Incha Ministry of Commerce &

Industry Department of Industrial Policy & Promotion (DIPP), has notified
the definition of Start up vide Gazette Notification dated 17t February,

2016 (copy enclosed) which inter alia states that entity shall be
considered as a ‘start up’s_

a. Up to five years from the date of its incorporation/registration.

b. If its turnover for any of the financial years has not exceeded Rupees 25 crore
and,

c. It is working towards innovation,
commercialization of new products,
technology or intellectual property;

development, deployment or
processes or services driven by

Provided that any such entity formed by splitting up or reconstruction of a
business already in existence shall not be considered a ‘start up’;

Provided further that in order to obtain tax benefits a start-up so identified
under the above definition shall be required to obtain a certtﬁcate of an eligible

lof 3




2. Furthér, Industries department is in receipt of a D.O. letter No. Z-
13025/39/2015-LR Cell dated 12t% January, 2016 received from Sh. Shankar
Aggarwal, Secretary to Govt. of India, Ministry of Labour & Employment (Copy
enclosed) addressed to chief secretary (Delhi) which inter alia states that
promoting the Start Up as defined above, would need special ha_ndholding and
nurturing. -As such Start Up may be allowed to self certify compliance with the
Labour Laws to be covered under this are:
1 The Industrial Disputes Act, 1947
il. The Trade Unions Act 1926
1. The Building and Other Constructions Workers’ (Regulation of
Employment and Conditions of Service) Act, 1996.
iv.  The Industrial Employment (Standing Orders) Act, 1946.
' The Inter-State Migrant Workmen (Regulation of Employment
and Conditions of Service) Act, 1979.
Vi. The Payment of Gratuity Act, 1972.
vii,  The Contract Labour (Regulation and Abolition) Act, 1970.
viity The Employees’ Provident Funds and Miscellaneous Provisions
Act, 1952.
ix. The Employees’ State Insurance Act, 1948.

3. In view of the above, States/UTs are advised vide aforesaid DO to comply with
the following directions (s):

i. For the first year of setting up of the Start-ups such establishments may not be
inspected under any of the 4 Labour Laws mentioned above (viz. BoCW Act, ISMW
Act, Payment of Gratuity Act and Contract labour Act). These start-ups may be

asked to submit an online self-declaration instead.

ii, Start-ups may be allowed to submit self-certified returns(as is being done
under Shram Suvidha Portal under these Acts for the Central sphere) under
aforesaid Acts from the second year onwards, up to three year form the setting up
of the unit, such Start-Ups may be taken up for inspection only when very
credible and verifiable complaint of violation is filed in writing and the approval

has been obtained from at least one level senior to the inspecting officer.




3. It is therefore, requested that in compliance of the above directions to
regulate the inspections in the Start Ups, wherever applicable, Shram Suvidha

Portal of Government of India may be used online for self certification.

/)

Encl: As above. -t, 'L

(ARUN MISHRA)

Spl. Commissioner of Industries
 Ph: 23736927

comind@nic.in

Copy forwarded for information to:-

PS to Secretary,

Ministry of-Labour & Employment,
Shram Shakti Bhawan, Collidine
New Delhi- 110001.

3o0f3
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MINISTRY OF COMMERCE AN INDUSTRY
(Department of In dustrial Policy and Promotion) -
NOTIFICATION
New Delhi, the 17" February, 2016 _

G.8R 180(E)—The Government of [ndia has aonounced 'Stattup Indfa’ initiative for creating &
condusive envitonment for startups in Indis, The various Ministries of the Government of India have initited
= nurnber of activities for the purposs. To bring uniformity in the identified enterpriges, an entity ghall be
considered as a ‘startup’-

a'} Up to five years from the date of its incorporation/registration, ]
~b) If Its tunove for any of the financial years has not exvietled Rupees 25 crore, and
o) It is working towards innovation, development, deployment or commercialization of new produdts, |
processes or services driven by technology or intellectual property;
Provided that any such énlgity formed by splitting up or reconstruction of a business already in exisience siall {
not be congidered a ‘*startup’; ' :
Pravided further that in order to obtain tax benefits & startup so identified under the sbove definition shall be

required to obtain a certificate of an eligible business from the Inter-Ministerial Board of Cextification | ' 3

consisting of: ;
8) Joinl Séeretary, Department of Industrial Policy and Promotion, 1
b} Reprosentative of Departroent of Science and Technology, and
¢) Representative of Department of Biotechnology.. - ; ' 3

Explanation: .
], An entity shall cease to be a startup on completion of five yuats from the date of its
inccrporation/registration or if its tunover for any previous year sxoucds Rupsss 25 crors, '
2. Enlity means & privatc limited compury (as defined in the Companics Act, 2013), or a registered
partnership firm (registersd under section 59 of the Partnership Act, 1932) or a limited liability A i 3
partnership (wider the Limited Liability Partaership Act, 2002). 3

3. Turnover is 15 defined under the Companies Act, 2013,

4, An eutity is copsidered to be working towards Inoovation, development, deployment or
commercinlization of new products, procussss or services driven by teghmology or intellectual
properly 1Fit ultus to develop and commatoialize: :

a. . & new product or Selvice or process, or

b, A significantly improved existing product or service or process, that will create or add
valug for gustomers or worktlow, /




i T
Government of Gujarat

No.LBL/19/2016/24282/M(3)
Labour and Employment
Department,

Sachivalaya, Gandhinagar.

/ Dated: 14/10/2016.
0,

Joint Secretary,

Ministry of Labour and Employment,
Government of India,

Shram shakti bhavan, Rafi Marg,
New Delhi— 110 119.

Sub: Regarding Introduction of Self Certification returns for Startups.

Respected Sir,

This has reference to your D.0. No0.Z-13025/39/2015-LR Cell.
Dtd.26/09/2016 on the subject cited above.

In this regard, it is to state that, we have instructed the State Labour
Commissioner and the Director, Industrial Safety & Health to regulate the
inspections in the Start-ups, as suggested and allowed to submit self-certified

returns.

| am further to say that Government of Gujarat, Labour and Employment
Department has amend the certain labour laws by the Labour Laws (Gujarat
amendment) Act, 2016 (copy enclosed) and inserted the provisions of the Self

certification cum Consolidated Annual Return Scheme in the following Laws,

1. Minimum Wages Act, 1948
Factories Act, 1948

Payment of Bonus Act, 1965 %\ \P \ } b

St 57 ]

A

Pavment of Gratuity Act, 1972




5. Contract Labour Act, 1970

| am further to say that we have introduced Self certification cum
Consolidated Annual Return Scheme vide this departments Resolution

No.LBL/192015/897992/M-3. Dtd.31/03/2016. (Copy enclosed)

Thanking you,

Yours faithfully,

Encl: As ahove R)/Ur

(R.H.Vasava)
Deputy Secretary to
Government of Gujarat
Labour and Employment Department

Block No.5/6, Sardar Patel Bhavan, Sachivalaya, Gandhinagar, Gujarat-382 010.




Self Certification — cum- Consolidated Annual
Return Scheme Under the Labour Laws
(Gnujarat Amendment) Act, 2015,

Government of Gujarat
Labour and Employment Department
Resolution No.: LBL/192015/897992/M 3),

Sachivalaya, Gandhinagar.
Date: 31 March, 2016.

~ RESOLUTION

Preamble: ;
Gujarat is the leading developing State and to fulfill the aim of

«“Make in India” and “Start Up India” concept of the Central Government,
the State has strongly emphasized on the Reforms in the Labour Laws for
creating industrial friendly atmosphere and conducive Labour Environment
with increasing transparency in the system of Labour Inspections and also
aiming at elimination of Inspector Raj, without compromising the
economic and welfare interests of the workers.

Therefore, the Gujarat State has amended various labour laws as, the
Labour Laws (Gujarat Amendment) Adt, 2015, which includes the Selt
Certification and submission of Consolidated Apnual Returns applicable ¢
following five (5) Labour laws, as amended, as follows;

1) Section-18A of the Minimum Wages Act, 1948
2) Section-111AA of the Factories Act,1948
3) Section-26A of the Payment of Bonus Act-1965
4) Section-10B of the Payment of Gratuity Act. 1972
5) Section-29A of the Contract Labour (Regulation and Abolition) Act,
1970.
Objective:

The objective of the Self-Certification-cum-Consolidated Annual
Return, is to curtail unnecessary visits of the Government officials for
inspection of units covered under the amendment, without compromising
on the safety, health, social security and welfare of the workers and
facilitates submission of Consolidated Annual Return in lieu of various
returns under different labour laws. -
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Applicability, Validity and Procedure of the Scheme:

1. The ‘Self-Certification-cum-Consolidated Annual Return Scheme’ shall
be applicable to every employer who have employed 50 or more
employees in anestablishment registered either under;

e the Factories Act, 1948 or,
o the Confract Labour (Regulation and Abolition) Act, 1970.

9. The Scheme shall apply from the date of issue of this Resolution.

3. Every such employer shall submit online application on E-Shram Seva
web portal on the web site of the Commissioner of Labour
(www.col.gujarat.gov.in) with all annexure and the documents in
prescribed form (Annexure: I) as prescribed by the Government o the
Assistant Commissioner of Labour of the district of the establishment

and a copy of the same to the District head of the office of the Director

 of Industrial Safety and Health.
4, The ‘Self-Certification-cum-Consolidated Annual Return Scheme’ shall

not be applicable to the following factories registered under the

Factories Act, 1948,

(A) All the classes of factories wherein any of the operations
declared to be “dangerous operation” under the rule 102 of
Gujarat Factories Rules, 1963, are carried on or ordinarily so
carried on, with or without the aid of power. :

(B) All classes of factories wherein any of the “dangerous
machines” mentioned in schedule to rule 54 of the Gujarat
TFactories Rules, 1963, are being used with the aid of power, or
ordinarily so used.

(C) All the classes of the factories involving “hazardous
processes” mentioned under section 2(cb) of the Factories Act,
1948 (The First Schedule of the Factories Act, 1948).

5. Every employer who is covered under this scheme shall continue to be
governed under i, even if, the number of employees subsequently
reduced to less than 50.

6. The responsibilities of the employer under different labour laws as
given in the List (Annexure- IV) shall have to be fulfilled by the every
applicant employer. The list of responsibilities and obligations under
the different labour laws are illustrative and not exhaustive.

7. The scheme shall be optional for every employer who has employed

less than 50 employees in an establishment registered, either under the
: 2




Factories Act, 1948 or the Contract Labour (Regulation and Abolition)
Act, 1970. Every such employer shall submit their application, to the
Assistant Commissioner of Labour of the district of the establishment
and a copy of the same to the District head of the office of the Director
of Industrial Safety and Health, online in E-Shram Seva web portal on
the web site of the Commissioner of Labour (www.col.gujarat.gov.in)
with all annexure and documents as prescribed by the Government.

8. The employer of Factories and other Establishments which are covered
under the Scheme and whose application is sanctioned by the
Commissioner of Labour under the Scheme and submitting necessary
annual returns, as prescribed in the Scheme, to the Assistant
Commissioner of Labour and complying with the provisions of Labour
Laws, shall be exempted from the routine inspections by the authorities
appointed under the five labour Jaws, from the date of sanction of his
application, subject to regular filing of annual returns in Annexure-V
and also there should not be any complaint received by the authorities
for breach any Labour laws, against such registered Establishment.

9. After sanctioning of the application under this Scheme, the concerned
EmployerfEntrepIeneur[Estab1ishment shall file the Consolidated
Annual Return in the prescribed Performa as given at Annexure- V
along with the required documents and information. The return can be
filed on line on www.col.guiarat.gov.in in E-Shram Seva web portal,
between 1% of January and before 1% of March of every year.

10.In the case, where any establishment registered under this Scheme, do
not file the said Consolidated Annual Return or if any complaint for
violation of any Labour laws, is received by the authorities, the penal
actions as prescribed under the said Labour Laws, shall be initiated
against such establishments. '

11.Every year random inspections of the establishments, who have been
registered under this Scheme, will be carried out as may be decided by
the concerned HOD/Labour and Employment Department.

12.The Registration of the establishments who have registered under the
Voluntary Self Certification Scheme, as per the GR No. FAC /2003 /
3043/M-3, dtd.05.12.2003 of this Department and have valid-live
Registration Number, as on date of issue of this resolution, their
Registration  stands  CAN CELLED. They will have tore-
register themselves under this new Scheme, as per the provisions of this
GR, if it is applicable to them.

13.The amount of Security Deposit, if any pending with the Government,
will be refunded on written request for refund along with the proof of
payment of deposit, the original certificate and the proof of application
for new registration (if applicable), to the Deputy Commissioner of

Labour.
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14.The Scheme of Voluntary Self Certification - cum — Annual Return, as
published by the Labour and Employment Department, GR
dtd.05.12.2003, No.: FAC/2003/3043/M-3, stands cancelled from the
date of issue of this GR.

15. Due to implementation of the provisions, as amended by the Labour
Laws (Gujarat Amendment) Act, 2015, for the Self Certification and
Consolidated Annual Return, the rules under above 5 Labour Laws,
conflicting with any provisions under this GR, are being amended to

that effect and will be issued separately.

By Order and in the name of Governor of Gujarat,

Annexures: ] to V. - @E’::/
(R. H. Vasava)
Deputy Secretary to Government
To:-
1. The Commissioner of Labour, Gujarat State, Gandhinagar.
2. The Director, Industrial Safety and Health, Gujarat State,
Ahmedabad.
3. The Deputy Commissioner of Labour, Ahmedabad/Surat/ -
Vadodara/Rajkot.
4. The Joint Director, Industrial Safety and Health, Ahmedabad/
Surat/Vadodara/Rajkot.

5. The Deputy Secretary, Industries and Mines Department,

Sachivalaya, Gandhinagar. 0§
6. The Under Secretary, Legislative & Parliamentary ~ Affairs

Department, Sachivalaya, Gandhinagar.
7. The Branch Select file.-
8. The Deputy Section Officer Select file.
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(ACCOMPANIMANT OF GOVERNMENT RESOLUTION NO: No.: LBL/19.2015/897932/M (3).
ated 31" March, 2016 of the Labour and Employment Department)

Dated 31 March, £U15

ANNEXURE-I

From:
/S cemremmemmmssssssnassassasss

To:
The Assistant Commissioner of Labour,

DIStflCt

Subject: Application for permission to be covered under Self-Certification-cum-
consolidated Annual Return Scheme under laws being implemented by
Department of Labour and Employment as per the terms & conditions of Scheme.

-Sir,

With Reference to Government Resolution of Labour and Employment Department
No.LBL/19.2015/897992/M (3). Dated 31% March, 2016 regarding Self Certification Scheme, it
is to state that |/We have gone through the said scheme and have understood the same.
|/We wish to be covered under the said scheme. As such I/We request you kindly issue
me/us necessary approval for the same. The necessary information and other documents
as required under the scheme are enclosed. |/We undertake to abide by all terms and
conditions of the scheme. It is also certified that I/We am/are competent & duly
authorized to make any statement or provide any information to any Central/State
Government agency on behalf of this establishment/enterprise.

Kindly issue the necessary approval at the earliest.

Yours faithfully,
.

(Name & Address of the Manager/Owner}

Encl.: (1) Annexure |l (List of documents)

—

(2) Annexure | (Self Affidavit/ Certificate)
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(ACCDMPAN!MANT OF GOVERNMENT RESOLUTION NO: ND.: LBL!19.2015/397BBZIM (3).
Dated 31° March, 2016 of the Labour and Employment Department)

ANNEXURE-II

LIST OF DOCUMENT TO BE ATTACHED WITH ANNEXURE. |

[ 1 Status of the unit. —T_ )
(Company/Firm/Others/(Please specify)
2 Nature of the unit

(What work/business, it is carrying on )
3 | Status of the industry (SSI/MSI/LS!)
(attach attested copy of registration with e
department of industries)

4 Registration No. and date along with attested
copy of registration under the Factories Act,
1948 if_applicable. B -
5 | Registration No, and date under The Contract '
Labour (Regulation & Abolition) Act, 1970, if applicable.
6 License No. and date under Contract Labour
(Regulation &Abolition) Act, 1970, if applicable.-
7 List of raw materials used and end products if the
unit is a manufacturing or processing unit.

8 Number of workers being employed.

NOTE:In case any of the above isnot being attached / provided, please give specific reason.
Reasons: 1.

Any other INFOTINIATION © 1voveresnserssssssssssssnisasesnsmsssmammssssasa s sapss s sn et s sn s

] o -
DatE! csresmssinmss cunsnsrarsasas

Manager/Owner/Partner
Name of the Applicant Establishment: .o
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[ACCOMPANIM#\NT OF GOVERNMENT RESOLUTION NO: No.: LBL/ 19.2015/897992/M (3).
Dated 31" March, 2016 of the Labour and Employment Department)

ANNEXURE-III

SELF DE‘CLARATIDNICERTIFICATE BY THE APPLICANT

b oo voeeesseepemessaf eSS e RS e L I
R/o and occupier/manager IV T e——_—
here by states as under:

That | have applied for grant of coverage of unit by the name 5 St

situated at {complete address N 1 R under the Self-Certification-
cum-Consolidated Annual Return schemes of Labour and Employment Departmert, Government of Gujaral a5

notified vide resolution No Np.LBL/ 19.2015/897992/M (3). Dated 31% March, 2016.

1 That | have gone through the scheme and have fully understood the contents of this scheme and under
take to abide by all the provisions in the scheme and the directions as given by the Office of the Commissioner
of Labour and Director, Industrial Safety and Health.

2. That it is declared that I/we are complying and will continue to comply with all provisions of labour laws
covered under this Seif-Certification Scheme.

3 "'hat I agree to accept the penalty as prescribed ander the law in case of violation detected in the unit
under any labour law covered under the scheme after filing of the return under the scheme.

PLACE: +cvrasmemerssssmmsssumarsssnsasens Signature of P [To=1y] e
DATE  coovmermsiranmsemssimsnsrssssasenss NEITIES . ossssimiissscssironsasonrmriesgearmussapspstrssribesssseissrmassbors s

DESIBNGHION: crvvrrerersssssssmsssssessssm sy s e
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[ACCOMPANIMANT OF GOVERNMENT RESOLUTION NO: No.: LBL/ 19,2015/ 897932/ M (3).
Dated 31 March, 2016 of the Labour and Employment Department)

ANNEXTURE : IV

RININEA D 2

RESPONSIBILITIES OF THE EMPLOYERS UNDER DIFFERENT LABOUR LAWS

Now from 2015, in Gujarat State all the establishment has to register themselves online on web portal
of Commissioner of Labour — E-Shram Seva and get their Registration Number submitting necessary primary
details of the establishment. After getting themselves registered they have to make applications, as required
and applicable to them, under various Labour Laws, online on the same. If required, they haveto upload Annual
Returns and details as asked by the Labour Department.

While registering under self Certification — cum- Consolidated Annual Return Scheme, 2015, the
registered establishments will have to comply with all the provisions of following Labour Laws, which are
Jlustrative and not exhaustive and are meant for general guidance only. For details please refer to respective
latest Act, Rules and Circulars.

L The Minimum 'Wages Act, 1948 and Gujarat Minimum Wages Rules, 1961.

The employer has to:

@ Pay the Minimum Wages to the workers as notified by the Gujarat Government from time to time.
(Section -12) through ECS. .

e Fix and allow weekly day of rest/ substitute rest day.(Rule-23)

e Fixation of number of daily working hours in case of adult for 9 hours(Rule-24)

o In case of over time working, to pay the workmen at double the rate of their ordinary wage.(Rule-25(1)
and to maintain a register of over time in Form IV.

° To maintain the following records and to produce the same for inspection to the inspecting authority:-
a. Register of fines in form *1 and register of deductions for damages for ioss in Form-1I (Both as

laid down under Rule-21(4) of the rules) are being maintained. )

b. Annual return in Form-III according to rule 21 (4) is being /would be sent to the Government.
c. Reyister of wages in Form-TV. A containing signatures/thumb impression of the workmen.
d. Wage slips duly signed by the workmen in Form-IV B.

o Display the following notice in English, Gujarati and in a language as understood by the majority of the
workers in the employment at the main entrance of the ostablishment and in the office in eligible
conditions (Rule-22).

a. Abstract of the Minimum Wages Act, 1948 and the rules made by the Gujarat Government there
under in Form-TI-A.

b. Name and address of the inspector ;

G The prevalent Mipimum Wages as notified by the Government

d. Authenticate the entries in the register of wages and wages slips are authenticated by himself or
by any person authorized by him in this behalf.

& Abide by the provisict of the Minirmum Wages Act, 1948 and the rules framed by the Gujarat

government from time to time.

. The payment of Bonus Act,1965 and Payment of Bonus Rules,1975:
(Applicable only where 10 or more persons are employed on any day in the preceding Twelve Months.)

The employer has to:

o Maintain in form “A” the record in respect of computation of the * Available Surplus’ in respect of any
accounting year (Rule 4(a))-

0 maintain the “Set on and Set off of allocate surplus (Section 15)in Form-B [Rule-4(b)]

e maintain the record of the Bonus paid to employees for any accounting year From-C[Rule 4c)]

° Submit Annual return in Form-D

® Pay the Bonus to the employees within 8 months of the close the accounting year,

o Produce the account, boaks, registers or other documerts whenever asked for inspection.
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The Contract Labour (Regulation and Abolition) Act, 1970 and Gujarat Rules:
(Applicable where 10 or more persons are employed in on any day in the preceding twelve months).

The contractor of the establishment shall provide the following facilities to the contract labour and in

case of failure on the part of contractor to do so the principal employer i e. the establishment shall provide the
same and may recover the eXpenses from the contractor either by deduction from any amount payable to the
contractor under any contract or as a debt payable by the contactor as laid down u/s 20 of the Act :

(a)
(b)
(©)

(d)

s

Canteen facilities (where the contract labour is numbering one hundred or more[Section 16, Rule 42]
Restrooms or suitable aliemative accommodation to the contract labour [Section 17 JRule 41];

Other facilities like sufficient supply of wholesome drinking water and convenient places, efficient
number of latrines and urinals of the prescribed type, washing facilities [Section-18, Rule 40 & 51 to
5711 _

First-aid facilities to be made available to the contract labour during all working hours with prescribed
contents [Section-19 Rule58 to 62]

The Payment of Gratuity Act, 1972 & Payment of Gratuity (Gujarat) Rules, 1973.
(Applicable where 10 or more persons are employed in on any day in the preceding twelve months).

The employer has €0 :

give a notice of opening in Form-A to the Controlling Authority within 30 days [Rule 3(1)];

give a notice in Form-B to the Controlling Authority in case of any change in the name, address,
employer or nature of business [Rule 3(2)]; ,

give 2 notice in Fo _C to the Controlling Authority in case of close down of business at least sixty days
before the intended closure Rule 3(3)%; '

ensure that a notice is displayed near the main entrance in bold letter m Gujarat and in a language
understood by at least one third of the employees, specifying the name of the officer with designation
authorized by the employer i0 receive on his behalf natices under the Act or the rules (Rule 4);

ensure that the employees who have rendered continuous service for not less than five years are being
paidishaill be paid gratuity on superannuationfretircment.’resignation and the nominees of an employee
who dies during the service are also being paid/shall be paid gratuity even though five years of service
have not been rendered [Sec.4(1)];

ensure that the amount of gratuity is/shall be determined by the employer and the notice in writing
is/shall be given to the person to whom the gratuity is payable and also to the Controlling Authority
[Sec.7(2)1];

Ensure that the amount of gratuity is/shall be paid within 30 days from the date it becomes payable as has
been laid down u/s 7(3) ofthe Act:

ensure that an abstract of Act and the rules made there under in Form U m English and in Gujarati has

been displayed at a conspicuous place [Rule 20]

The Factories Act, 1948 and Gujarat Factories Rules 1982:
(Applicable only where 10 or more persons are/were employed with the aid of power or 20 or more
persons are/were employed without the aid of power, on any day in preceding 12 Months)

Obtain license to run the factory as required under Section 6 of the Act and alsogyill get it renewed for
Five years.[Rules 7,8,10 & 14]; : _

Get approved the Building plans or factory from the directions , industry safety and health (chief
Inspector of the factories)in sccordance with the provisions of Section 6 of the Act and Rule 3.A and for
if the premises is extended including plant and machinery, the proposed building plan of the extension
will be got approved prior to construction.

Comply with the general duties describe with the occupier [Section 7-A of The Factories Act 1948];

Fix the weekly hours ,weekly holidays, compensatory holidays ,daily hours, intervals for rest, spread

over periods, night shifts, prohibition of overlapping shifts (Section 51,52,53,54,55,56,,57and 58 of the
Act] : i

Pay extra wages of overtime as Twice of the ordinary rate of wages [Section59]

Display the following netices at the conspicuous places in the factory premises: .
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(ACCDMPANIMANT OF GOVERNMENT RESOLUTION NO: No.LBLL
loyment pepartment)

Dated 31% March, 2016 of the Labour and Emp

ANNEXURE-V

TED ANNUAL RETURN

FORM FOR SELK CERTIFICATION AND CONSOLIDA
OYER REGISTERED UNDER THE SCHEME.

TO BE SUBMITTED BY THE EMPL

NAME & ADDRESS OF THE Registration No.: s

REGISTERED ESTABLISHMENT:

PYTEEELERELEREEEES) 3393333971239 PTPEEEEEEELERLRERE] FEETStERIEEELER] ”i!!‘},?‘",!”!

L MEMIES/MISS. oo csvee s smssesesossmmss oo hereby, certify that I am Occupier /Employer/
dentification and general details are as follows. L, hereby

Contractor of the factory/establishment whose 1
certify that the status of compliance of following labour laws and annual information of my. enterprise

during the YEar......veveseerereenes is as under ;

1948 and Gujarat Rule-21(4)1961,there under

(i) The Minimum Wages Act
Act,1970 and Gujarat Rules 82 (1),82(2),

(i1) The Contract Labour (Regulation and Abolition)

1972 there under .
(iid) The Factories Act,1948 and Gujarat Factories Rules 1963(GFR)

(iv) The Payment of Borus Act,1965 and Rule 5 there under
V) The Payment of Gratuity Act 1972 and Gujarat Rulel 976 there under

1, Name and address of establishment / Factory:

Tele. No. Maobile No. Fax No. e. mail address

2, Name and residential address ofthe
Empicyer/Dccupierfcontractor :

Tele. No. Mobile No. Fax No. e. mail address

3, Name and residential address
Of the manager or person
responsible for supervision
or control of the establishment/factory :

Tele. No. Mobile No. Fax No. e. mail address

4. Registration No. /License No and
date of commencement of
the establishment/Factory :

5. Nature of Industry | activity:

6. Number of Employees employed: (Including contract workers)

w_
L s uai

semiskilled | Skilled | Total Male | Female

=
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PART -A

My establishment is covered under the Minimum Wages Act, 1948 and rules made there under and all
workers/ office staff are paid wages overtime wages.as prescribed by the Government of Gujarat. | have
maintained all the registers and records as required under the law.

© Number of days the establishment/factory worked in the year:

® Number of man days worked in the year )

o Number of average employees employed in the year

o Total wages paid category wise- Male Rs.
Female Rs.

s Total Fine Imposed:, if any Rs. .

0 Other deductions:, if any Rs.

PART-B:

The Part A and. B are to be furnished if the maximum number of employees employed on any day during
the year under report exceed S{Ninej _

My establishment is covered under the Payment of Bonus Act, 196.5 and the workers are paid bonus. |
have maintained records and registers as per the Act.

e Percentage of bonus paid

« Number of beneficiaries

s Total amount of bonus paid

» Date of payment

¢ ¥ bonus is not paid, reason there of

PART —C

Part A, B &. Care o be furnished, if the establishment has employed more than S contract labour on any
day during the year under report. (Details to be provided by the Principal Employer). :

My establishment is covered under Contract Labour (Regulation and Abolition) Act, 1970 and the workers
are paid wages and overtime wages as prescribed by the Government of Gujarat. | have maintained

records and registers as per the Act.
« Name and postal address of the contractor
» Nature of work/operations of contractor

« Total number of days during theyear on
which contract labour was employed

s Total number of man days worked
during the year by contract labour

» Total number of days during theyear
on which direct labour was employed

o Total number of man days worked by
direct labour

» Change, if any, in the management
Of establishment its locations, of any-
Other particulars furnished to the
Registering Officer in the application
for the registration (Details maybe
furnished with dates of changes)

Note: In case the numbers of contractors are more the details of each Contractor may be furnished in same
columns in separate sheet. :

M\t




YEARLY RETURN fto be submitted by the
Contractors employing more than 9 workers.

« Duration of contract
Number of days worked during the year

s Average hnumber of contract |abour worked
on any day during the year.

s Details of
(a) Working hours
(b) Overtime work
(c) Weekly holiday
(d) Spread over
(e) Weekly holiday paid or not.

» Number of maydays’ worked - Male: Female: Total:
During the year. '
« Amount of wages paid Rs:
» Amount of deduction from wages Rs:
» The following has been provided?
s Canteen Yes / No
= Rest rooms Yes / No
o Drinking water Yes / No
o Creches Yes / No
o First aid Yes / No

Pari D

Details for self-certification under The Factories Act, 1948 and Rules made there under.

My factory is registered under the Factories Act, 1948 and provisions regarding Health, Safety, Welfare

etc., are compiled with.

(A) Factory Identification details
FIN (Factory Identification Number)
NIC Code (Five digits) Sector (Public / Private | Co-operative | Joint Venture)
Registration under Section {zm (i) 12m {ii} /85}
Registration No : _ License No
Licensed workers Licensed H.P
License renewal position {year) .
License renewal application spbmitted for the year
plan approval No: Date:
stability certificate (i) obtained on date
(ii) submitted on date
Finished products
Intermediates
Raw materials




{B) Details of employment

(i) Average daily workers:

MalE: 1 orieieeseens FEMAIET (s

(if) Number of days the factory worked during Previous YEar: ...

s

(jii) Number of man days worked (i.e. aggregate attendance durin
(i) Men: .cceeene (i} Women: ......
(i) Men: ......... (i) Women: ... 17 < | A

(a) Adults:

(b) Adolescents:

(iv) Average number of workers 'employed daily. i.e. man-days work
i) Men: cveeeenns (i) Women: ...........
(ii) Women: ...... ..

(a) Adults:

(b) Adolescents: (i) Men: .........s

(v) Total number of man-hours worked including overtime but excluding rest interval.

(a) Adults:

(YN H——

(b) Young persons: (i) Men: cveeene

(vi} In respect of factories carrying on processes or operatio
the following information. (See explanatory note 'A")

(i) Women: ........
(i) Women: ....oupeeeens

g the previous year)
Total: oveeenne

Total:.

Total: .

ed divided by number of days worked.
i o)~
Total: i

n declared dangerous under section 87, furnish

Name of the dangerous
process or operation

Average number of persons
employed daily in each of the

Number of persons

Medically examined

declared unfit

carried of (See explanatory | process or operation given Male Female | Male | Female
note 'A") (See explanatory note 'B')
1 2 3 4 5 i 6

L : ] |
i) !
(iii)

(vii) In respect of factories carrying on processes on

furnish the following information.(See explanatory note 54

"hazardous process” as defined in Section 2(cb)

Name of the dangerous Average number of persons Number of persons

process or operation employed daily in each of the | Medically examined | declared unfit
carried of (See explanatory | process or operation given Male Female | Male | Female
note 'A') (See explanatory note 'B')

1 . 2 3 4 5 6

(i '

(i)

(iif)

(€)-  Compliance Status for Health Provisions

(1) Measures taken for prevention of
dust | fumes generated in the process

(2) Pravision of wholesome drinking water
(Sec.18,GFR 35 to 40).

{3} Provision of Urinals, Latrines&




(9) Safety Committee functioning ?
(if applicable) (GFR 68 F, 68 Y)

(10) Whether provisions of Chapter-IV A
and GFR there under complied with
(if covered under Schedule-l framed
under Sec.2ch) (Sec. 418 to41H

(11) Number of Safety programs for training
& safety awareness arranged during last year

And number of workers trained through it.
(12) For Major Accident Hazard Factories:

(a) Onsite emergency plan prepared
[ amended date:
(b) Rehearsals done for Onsite Emergency
Plan during last year.(Give dates)
(c) Details of, Safety Policy, Safety Audit
& Safety Report. (if applicable)
(GFR68.1,680 & 12-C)

(d) Whether information regarding hazards and
actions taken provided to public, workers
and authorities.

(GFR68 K, 68 L)

(E) Compliance status for Welfare provisions

(1) Whether first aid facilities are
provided as per rules.
(Sec. 45, GFR 70)

(2) Provision of Ambulance Room
required staff, Ambulance Van (if applicable)

(Sec.45, GFR 68 U, 68-V& 71)

(3) (a) Whether canteen facility provided
as per standards prescribed if more than

250 workers are employed.
(Sec. 46, GFR 72 to 78]

(b) Is canteen managed / run departmentally?

Yes/No
through a contractor?

(4) Whether Rest Rooms and Lunch
Rooms are provided? lfmore than
150 workers are employed.

(Sec. 47, GFR 79)

(5) Whether creche facilities are provided
for the use of children of women
employees? (if more than 30 women

are employed)

: Yes/No




(2) Number of Accidents and Dangerous Occurrences during Previous year

’7 Accidents involving :
Only non-fatal injuries Fatal injuries as well as non-fatal injuries |
Number of Number of !
Accidents/ | Persons Persons Accidents/ Persons | Persons Persons Persons killed
Occurrences | Injured Injured Occurrences | Injured Injured killed inside | outside
) inside Outside inside Dutside |
The factory The factory The factory
1 2 3 4 5 ] iz 8 2
1 .Accidents including
dangerous occurrences and
major accidents involving
injuries / deaths.
2. Dangerous occurrences not
involving injuries /deaths .
3,Dangerous occurrences ;
involving injuries/deaths. | |
4. Major accidents involving
injuries/deaths.
5. Major accidents not involving
injuries/deaths.
__(3:_} [njuries occurring inside the factory during the previous vear.
Number of injuries occurring in
Hazardous Process under Section 2(b) Dangerous operations under Section 87 . Others
Number of Number of Number of
Accidents | Persons injured Accidents Persons injured Accidents | Persons injured |
Fatal Nonfatal Fatal Nonfatal Fatal | Nonfatal
1 2 3 4 5 6 7 8 9 i

(4) (i) Nonfatal injuries (workers injured during the year in which injured workers returned to work

during the same year.
(a) Number of injuries:
(b) Man-days lost due to injuries:

(i) Nonfatal injuries (workers injuries) occurring in the previous year in which injured workers
returned to work during the year to which this information relates

(a) Number of injuries: :
(b) Maydays lost due to injuries (this should be-the total man-days lost during

the previous year as well asin the current year):

PIAEE: wreremsmrmersemasrsrsases

111 - R Manager/Owner/Partner:

Name of the Applicant Establishment: v




Synohronizeleoint Inspections based oON
_oomputerized risk assessment criteria under

various Labour Laws in the Labour Department.
Online Inspection Portal.

GOVERNMENT OF GUJARAT
Labour and Employment Department
Resolution No.: MIS/ 132015/200415/1\'1 3),

Sachivalaya, Gandhinagar.
Date: 31% March, 2016.

Read:- 1. Labour and Employment Dep aratment’s resolution
No. MIS/BZOES/ZOMH/M—B, dtd. 26/06/2015 & dtd.
17/02/2016.
5. The Commissioner of Labour Gujarat State letter No.

L.C./1/CODMATS | 16. Dtd. 19/03/2016. -

RESOLUTION

As a part of sEase of Doing gusiness’ Staté Government has o do
synohronizedf.!oint Inspections pased on computerized risk assessment criteria under
.zrious Labour Laws which have been imoiemonted by the Labour Department, and
narefore this matter is uncer aciive coneicaration; of thes (Government. After caret
~onsideration Government of Gujarat, supersession ~f Labour and Employmé-
. spartment G.RNo.: WS!’LZ—EZM%!E@MiSﬁ\}.};’I‘é-‘LE and NﬁS/BZO‘i5K20041§{2)/M»,_‘3
dated. 23/03/2016, is please to prescribe the following norins for the synchroni.zezdf.]ol-.-i
Inspection under various Labour Laws for online Inspection.

4 BACKGROUND

Under instructions from the Government of India (Departmeni of Industries policy
and promotion) and also the State Govemnment, as a part of reforms on “Ease of Doing
? Online Inspection Portal has been developed in the State and all ihe
inspectors have to submit their report - online within 48 hours of inspection from
01.04.2016, on the lines of Cenfral Government “Shram gyvidha Portal’ © provide IT
platform in More efficient, transparent and accountable manner to encourage the indusiiy
to comply the service conditions and social security provisions envisaged in various

Labour Laws.

_ Link for the Oniine Inspection Portal is provided in the Home Page of Labour

Department Web Site and inspecting officers are required to login with the User | D
provided to them. . ;

I
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B-COVERAGE

Following Acts have been covered under online inspection portal.
1) Inspection under the Minimum Wages Act, 1948

2) Inspection under the Contract Labour (Regulation and Abolition) Act, 1970
3) Inspection under the Payment of Bonus Act, 1965

4) Inspection under the Payment of Gratuity Act, 1972

5) Inspection under the Equal_Remuneration Act, 1976

6) Inspection under the Factories Act, 1948

7) Inspection under the Payment of Wages Act, 1936

8) Inspection under the Maternity Benefit Act, 1961

9) Inspection under the Gujarat Labour Welfare Fund Act, 1953

C-INSPECTING OFFICERS:

(1) Online Inspections for the Acts 1to5 mentioned in Para-B will be generated for

the all inspectors of the Cpmmissioner of Labour.
(2) Online Inspections for the Acts 6 t0 8 mentioned in Para-B wil be generated for

the all inspectors ofthe Directorate Industrial Safety and Health. _
{3) Online Inspections for the Act 9 mentioned in Para-B will be generated for the all
inspectors of the Welfare Commissioner, the Gujarat Labour Welfare Board. -

. SUPERVISORY OFFICERS:

{1) The Assistant Labour Commissioner at district level and Dy. Ladowr Commissioner

at region level shall be the supervisory officer mentioned in Para- C(1).

(2) Director Industrial Safety & Health is Isupewisory authority for Joint Director
Industrial Safety & Health, Joint Director Industrial Safety & Health is supervisory
authority for Deputy Director Industrial Safety & Health, Aséistant Director
l_ndustr;al Safety & Health (Head of the Ofﬁce); Lady Officer, Assistant Directoi
(Chemical) and Industrial Hygienist, DepufyﬁDirector Industrial Safety & Health is
supervisory authority for Assistant Director Industrial Safety & Health and Industrial
Safety & Health Officer, Assistant Director (Medical) is supervisory authority for
Certifying Surgeon mentioned in Para-C(2).

(3) The Welfare Commissioner shall be the supervisory officer for the Assistant
Welfare Commissioner and Labour Welfare Officer mentioned in. Para-C(3). '

————_ L A cpe e
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E—;ESTABLESHMENTIFACTORY SELECTION CRITERIA

» A system generated unique 1D number is given to each establishment/factory in the data

base.
» The Data base of the sstablishments/factories for online portal is developed from the

following sources. B |
1) Sources like complaint against an establishment/factory for non-compliance of

Labour Laws etc.

2) System generated data base of establishments on Col. (Commissioner of Labour) '

website, who have applied for registration certificate or license or under self-

certification scheme through IFP portal w.e.f. 01.10.2015 onwards.
3) Factories List as per the database of Factories available with DISH (Director

Industrial Health & Safety).
F- ONLINE ALLOCATION OF ESTABLISHMENTS/FACTORIES FOR INSPECTION:

i — 2

(a) ONLINE ALLOCATION OF ESTABLISHMENTS!FACTORIES FOR
INSPECTION:

Allocation of Establishments to be inspected by Inspecting officers mentioned in € during
the month is carried out on' the basis of random allocation by the system on the

components of criteria as follows:

1) Based on the complaints received from workmen / Union or any.notice / intimaticn
received at Labour Commissioner Office /| Welfare Commissioner / Directorats

~ Industrial Safety and rHealth.
2) ‘Risk assessment allotment taking into account on the basis of Numbse: of

Workmen employed by the establishment/factories i.e.
(a) Low risk establishment/factories employing less than 20 workers will be
exempted from inspection with a history of satisfactory compliance of labour
law, except in case of complaint received against the establishment for

violation of Labour laws
(b) Medium risk establishment/factories employing 20 or more but up to 100

workers -
(C) High risk establishment/factories employing more than 100 workers

(b)Brief description of low, Medium and High risk Factories/Establishment

(1) Low Rick: Factories except as specified in clause- F(b)(3) employing up
to 20 workers are to be inspected orily if there are complaints of non-
compliance of various Labour laws, accidents and dangerous
occurrences. Establishment employing up to 20 workers are to be
inspected only in case of complaints regarding non-compliance of
various Labour laws / Labour situation.

(2) Medium Risk: Establishment / Factories except as specified in clause-

F(b)(3) employing more than 20 workers and up to 100 workers.
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(3) High Risk: Major Accident Hazard and other chemical factories, factories
carrying out dangerous operations as prescribed under section 87 of the
Factories Act, 1948 and rule 102 of the Gujarat Factories Rules, 1963,
factories involving hazardoué processes as defined under section 2(cb)
of the Factories Act, 1948, factories covered under section 85 of the
Factories Act, 1948 and all factories/ establishments employing 100 or
more workers.

G- UNSCHEDULED INSPECTION

In case of Labour situation, complaint under Labour Laws, accident and dangerous
occurrence, survey of unregistered facteries or any notice/intimation received at the
concemed office, officerfinspector shall be sent for inspection/visit immediately by the
Supervisory officer.

H- EXEMPTION CRITERIA ( ESTABLISHMENTS / FACTORIES NOT REQUIRED TO
BE INSPECTED): .

1) Low risk Establishment/Factories mentioned in F(b)(1) with a history of satisfactory

compliance of labaur laws.
2) Establishments/Factories registered under self-certification - scheme will be
‘nspected as per the provisions of the scheme axcept in case of labour situation /

aocident.

{ - The detailed procedure and checklist for online joint inspection are a3 follows and also
available on the official website (https://labour.guiarat.gov.in) of Labour and Employment
Department, Government of Gujarat as well.

(1) INSPECTION PROCEDURE FOR CARRYING OUT INSPECTIONS BY
OFFICE OF THE LABOUR COMMISSIONER & WE LFARE
COMMISSIONER.

» Inspections are carried. out by Inspectors on the basis of complaints or
references received from commissions, various departments, Ministries etc. or
on directions received from higher authorities.

» The Complaints ara generally received from workers, trade unions representing
workers.

» Inspections are carried out by Inspectors normally within 30 days of receipt of
complaint.

» Notices under various Labour Laws are issued to the Employer on the spot for
compliance of irregularities detected during the course of inspection.

» Inspection reports are put up within 48 working hours of inspection to higher
authorities and will be uploaded on website. . :

M
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» For non-compliances, which are not complied with by the management despite
issuing notices, prosecution besides taking other legal actions; Is filed before

the competent Court of Law.

> A final report is submitted to higher authorities after completion of. all
administrative/legal process & complainant is intimated accordingly.

(2) Check list for Inspection Procedure under following Labour Laws:

A. The Contract Labour (R & A) Act, 1970

B. The Minimum Wages Act, 1948

C. The Payment of Gratuity Act, 1972

D. The Payment of Bonus Act, 1965

E. The Equal Remuneration Act, 1976

F. The Gujarat Labour Welfare Fund Act, 1953

Particulars of the Establishment:

Labour Identification Number of the establishment:

e Name & address of estabtishmentfempioyerfproprietor.

o Date of commencement of Establishment.

o Registration code under PE/ESI/Registration No./License No.
« Working Hours

« Wage period and date of payment

» Nature of Work.

« Weekly holiday'-

o Number of workers employed on the date of inspection:-

Regular Contract Labour| Toal |

Male P
Female i _—
| Total J__ﬁ___“_‘

o Name and designation of employer/s represemativeszesponsible officer
present during the inspection.

¢ Notice and abstract of the Act displayed

¢ Registration /Licenses/Code taken under EPF/ESI/CL(R&A)/or any other
Act applicable in the establishment.

A. Contract Labour (R & A) Act, 1970

(PRINCIPAL EMPLOYER)

o Name & full address of the principle employer

» Certificate of registration (Form - 1)

o Amount of Registration Fee paid

o No. of Contractors Engaged:

» Register of contractors (in form - XI1).

» Notice of commencement / completion of the contract work (in form = VI
B). __

o Notice showing the rates of wages, hours of work, wages period, date of
payment, name and address of inspectors.

o Annual return (in Form - XXV).




]Contractorl

 Name & Location of Contract work:-
« Name & Present address of the Contractor(S). 1.
o Nature of work in which Contract Labour is Employed
s Permanent address of the Contractor:- 2.
o Date of Commencement of the Contract work:-
o Date of Completion of the Contract work
e No. & date of License
= Wage Register (in Form - XVii)
« Employment Cards. (in Form - XIV)
o Muster Roll (in Form - XVI).
e Register of persons employed (in Form XIil).
s Register Wages (in Form XIX)
» Register of Advance (in Form XXII)
» Register of overtime. (in Form XX
o Register of deductions for damage or loss (in Form - XX).
» Register of fines (in form - XXI).
o Notice of commencement of the contract work (in form — VI A).
¢ Half yearly return (in Form XXIV)
» Amenities under Health & Welfare Provision For contract Labour
like(Depending upon no. of workers)
» Canteen.
e Rest Room.
e Créches.
e First Aid Box.
s Urinals & latrines.
e Drinking Water.
e Washing Facility.

(B) Minimum Wages Act, 1948

o Register of fine. (in Form I)

o Register of deduction for damage or loss (in Form - I1).
o Register of Wages (in Form X)

» Overtime Register for Workers (in Form - V).

o Muster Roll (in Form-V).

e Wages Slip (in Form-XI).

o Annual Returns (in Form-lil).

o Attendance card.

s Inspection book.

(G} Payment of Gratuity Act, 1972

o No. of employees who have been paid their gratuity and mode of
payment. '

o No. of employees, who have not been paid their gratuity and reason in
brief.

« Notice of opening (in Form - A)/ Notice of change (in Form - B)/Notice of
Closure (Form -C).

» Nomination (in Form - F).\

o Abstracts of the Act & Rules (in Form U).




(D) Payment of Bonus Act, 1965

e Percentage of bonus paid: for the accounting year

o Certified copies of Profit and Loss.

e Account books.

o Balance sheet.

e Attendance and payment of wages registers.

o Form A (Computation of Allocable surplus under Section 2(4)).

o Form B (set-on and set-off of allocable surplus under section 15.)

e Form C (Bonus paid to Employer for the Accounting year endingon ___.)
e Annual Return in Form D.

(E) Equal Remiuneration Act, 1976

s Registar in form ‘D’

(F) The Gujarat Labour Welfare Fund Act, 1953

Register of fine.
Register of Wages
Muster Roll
Attendance card.
Bonus payment register
Earned Leave Payment register
Unpaid register
» OQvertime Payment register
. » Balance Sheet
» Receipt of Labour Welfare Fund paid

% @ 60 W & 0 @

(3) INSPECTION PROCEDURE FOR CARRYING OUT INSPEC’HONS BY

v

v v

DIRECTOR INDUSTRIAL SAFETY & HEALTH

Inspections are carried out by Inspectors on the basis of Computerized Risk
Assessment, complains, Accident or references received from, various
departments, Ministries etc. or on directions received from higher authorities.

The Complaints are generally received from workers, trade unions representing

workers.

Inspections are carried out by Inspectors normally within 30 days of receipt of
complaint.

Notices under Factories Act are issued to the Employer on the spot/RPAD for
compliance of irregularities detected during the course of inspection.

Inspection reports are put up within 48 working hours of inspection to higher
authorities and will be uploaded on website.

For non-compliances, which are not complied with by the management despite
issuing notices, prosecution besides taking other legal actions; is filed before
the competent Court of Law. .

A final report is submitted to higher authorities after completion of all
administrative/legal process & complainant is intimated accordingly.




(4) Check list for Inspection Procedure under following Labour Laws:

A. The Payment of wages act - 1936

1. | Issalary register maintained? Yes No
2 | Is applicant salary is less than 18000 P,M.? Yes No
3 | Issalary paid within prescribed time? Yes No
‘4 | Fine register is maintained? Yes No
5 | Register of deduction from wages is maintained? Yes No .
6 | Register for damage / loss is maintained? Yes No
7 | payment of undisturbed wages in cases of death is paid or not. Yes No
8 | Isannual return submitted before 15 February? Yes No
9 | Is abstract of payment of wages displayed on notice board? Yes No
10 | Register for advance payment is maintained. Yes No
11 | Is register for details ofloan paid by occupier to worker maintained? Yes No
B. The Maternity benefit act - 1961
:;l_____ No of female worker employed
2 Attendance register is maintained. Yes | No
|3 | Isapplicant female worker has worked for more than 80 days in a year? - Yes | No
2 Is applicant has informed about pregnancy / miscarriage in prescribed Yes | No
Performa? - |
5 Is maternity benefit register maintained? Yes | No
6 Has applicant female worker submitted maternity certificate of medical Yes | No
b _ practitioner / civil or other hospital?
7 Is ESIC applicable to factory? Yes | No
8 Is medical bonus paid? Yes | No
g R!egisters for attenda e, fe!-nale workers application, maternity benefit and Yes | No
other allowance are maintained or not. '
C. The Factories Act, 1948
Shri __, responsible person of the factory present at the tin
of inspection is given details of the factory as below.
1 Name and address ofthe factory.
2 License No: No of workers : Horse Power: . Details of Renewsd
3 Approved plan no.: | Date': I Details of the stability certificat
4 Name of occupier : Ty
Address :
Maobile: Factory Contact No. : | Residence:
E-mail: _
5 Name of factory manager & mobile no.:
6 No of workers General & First Sift | Second sift | Third sift Total workers
Male
Female




[7 Are the following fadilities available in the factory?
Toilet - | Urinal wash place
Male
Female
: oo
Clock room | Mesh roon] Lunch room | Canteen Créche roon
Is canteen facility provided in the
1| factory? Yes No N.A.
s lunch and rest room facility providec
2| the factory? Yes No |- N.A.
Is creche room facility provided in the
3| factory? Yes No N.A.
4| Is clock room facility is previded? Yes No N.A.
. 5| Isdrinking watet facility is provided? fes No ° MA.
|9 Is First Aid box / facilities provided in the |
3 Mo factory?.. s Yes. No N.A.
No of First aid trained person : ' ; ]
10 Is welfare officer appointed? ‘ Yes 1 No |  NA
By order and in the name of the Governor of Gujarat.
@p2l—
(R. H. Vasava}
Deputy Secretary to iise Givsrnment
To,

o> o & ® N

The Commissioner of Labour, Gujarat State, Gandhinagar.
The Director Industial Safety & Health, Gujarat State, Ahmedabad.
The Welfare Commissioner, the Gujarat Labour Welfare Board, Ahmedabad.

The Deputy Commissioner of Labour, Ahmedabad/ Surat / Vadodara/Rajkot

The Joint Director Industrial Safety & Health, Ahmedabad/Surat/Vadodara/Rajkot.

The Deputy Secrefary, industries and Mines Department, Sachivalaya,
Gandhinagar.
The Industries Commissioner, Gujarat State, Gandhinagar.

The Dy. S.0. Select file / Branch Select file. .
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GOVERNMENT OF RAJASTHAN
LABOUR DEPARTMENT

Lletter No: F1/JLC/IR/shofe / 5% / Part-ll/ 7 § ) Dated: )2 ‘ o f2_0 I'F
Sh R.K. Gupta,

Joint Secretary, Q‘B" )j/
Ministry of Labour & Employment, {\% :
Government of India, : M\}\ \3/
Shram Shakti Bhawan, Rafi Marg, D b

New Delhi

Subject:- Regarding Regulating Labour Law Inspection System in Start-ups.
Reference: -Your D.O. Letter No Z-13025/39/2015-LR Cell dated 21 December
_ 2016. '
Sir,

Kindly refer to the above D.O. Letter. Labour Department Rajasthan has already
issued directions on 19-01-2016 and 27-05-2016 regarding inspection scheme for Start-
Ups. In this regard it is clarified that under the Ease of Doing Business Program (EODB), to
make compliance of Labour Laws easier, self certification facility has already been made
available under the ‘Self Certification Scheme’ of the Labour Department. Enterprises may
apply and submit online self declaration through online portal of the department, i.e.
“Labour Department Management System” (LDMS). Once the enterprise opts for the
scheme, the same shall be valid for 5 years, provided the entrepreneur files annual returns
as per norms. Entrepreneur can also file single online returns under labour laws through
department's online portal LDMS (www.ldms.rajasthan.gov.in).

Generally no inspection will be carried out in Startup unit who are registered after
01-04-2013. Inspection in such units will be carried out only in the case of serious
complaints/information received after getting prior approval from the HOD.

The above mentioned circulars are here by enclosed for your ready reference.

With Regards

)

£ igf"#cl:f-\s above

E§‘Gﬁ§d (Rajat ishra)
:‘m}; Principal Secretary Labour,
J% Gﬁ; Government of Rajasthan, Jaipur
Jx |
& 2 E




3 T

o

R 7S




Government of Rajasthan
Labour Department

No. F.7/Statistics/Enforcement/Labour/2010 Jaipur, Dated: 27" May 2016

CIRCULAR

In supersession of the departmental circular No 12216 dtd. 25/05/2016 issued regarding Enforcement
under various labour laws/rules, keeping in view the prescribed parameters of Ease of Doing Business
(EoDB) under Business Reforms Action Plan-2016 (BRAP-2016), the following directions are issued:

1. In point no. 1 of Circular No. 19325 dtd. 27/10/2015, directions have already been issued
regarding conducting of inspections every month as per the list of establishments generated
randomly on the basis of Computerized Risk Assessment on departmental web application
(LDMS). It is further clarified that the Geographical Jurisdiction of each inspector will be the
whole Division and the allocation of inspectors will be done randomly by departmental web
application (LDMS).

2. Each inspector will inspect the establishments registered under labour laws for Eight (8) days in
a month and the number of inspections carried out per day will be three (3). This way the total
number of inspections carried out per month will be 24, as under:

1. Establishments registered under The Shop Act - 10 Inspections
2. Establishments registered under The Contract Labour Act - 4 Inspections
3. Establishments registered under The BOCW Act - 2 Inspections
4. Establishments registered under The Factories Act - 5 Inspections
5. Establishments registered under The Motor Transport Workers’ Act- 1 Inspection
6. Establishments registered under The Beedi & Cigar Act - 1 Inspection
7. Establishments registered under The Inter-state Migrant Workers Act- 1 Inspection

Total Inspections per month 24 Inspections
3. Per month 24 inspections as mentioned above will be carried out under the following labour
laws:

1, Payment of Wages Act, 1936

2. Minimum Wages Act, 1948

3. Working Journalist & other Newspaper Employees’ Act, 1955

4. Rajasthan Shops & Commercial Establishments Act, 1958

5. Maternity Benefit Act, 1961

6. Motor Transport Workers Act, 1961

7. Payment of Bonus Act, 1965

8. Beedi & Cigar Workers (Conditions of Services) Act, 1966

9. Contract Labour (Regulation & Abalition) Act, 1970

10. Payment of Gratuity Act, 1972




11. Equal Remuneration Act, 1976

12. Sales Promotion Employees (Conditions of Services) Act, 1976

13, Inter-State Migrant Workers (Employment, Regulation & Conditions of Service) Act,
1879

14. Child Labour (Prohibition & Regulation) Act, 1986

15, Building & other Construction workers (Employment, Regulation & Conditions of
Services) Act, 1996

4. The follow up action will.be taken up by the Head of the Office after uploading the inspectien
report on LDMS by the inspector within 48 hours of conducting the inspection. No further action
will be taken on the inspection report if no violation of act/rules is found in the inspection
report. If any violation of any act/rule is found then a 15 days period will be given to the
establishment for the compliance of the violations. If the establishment complies with the
objections, further proceeding on inspection report will end here. If no compliance is presented
by the establishment within the prescribed time limit then sanction will be issued to the
inspector to file prosecution in the court against the establishment as per rules.

5. The provisions have been made to provide the benefits of Third Party Certification to Medium
Risk Industries and Self Certification Scheme to Low Risk Industries according to prescribed
norms. For this purpose, the classification of High, Medium & Low risk industries and norms for
the inspections there under are fixed as mentioned below. On the basis of this classification,
the number of inspections to be carried out under various labour laws and rules there under and
the allocation of inspectors will be, generated by randomized computer system and risk
assessment of the establishment by the LDMS web application.

a. High Risk industries- Acccrding to weight points, in the High Risk Industries, as
mentioned against their names mentioned below, those industries which get the weight
points of more than 30 will be inspected more than once in a year. Those industries
which get 30 or less than 30 weight points will be inspected only once in a year.
Establishments for the inspections will be selected randomly on risk based assessment

by the computerized web application (LDMS).

S. CriteriafordeterminatibnofWeightpoints'forinspection SR | Weight
No

1 | The factories/industrial establishments/shops & Commercial establishments | 10
employing 201-300 workers who do not require prior permission for the closure,
retrenchment

5 | Those establishments which are not registered under any labour laws (Factories | 5
Act/Rajasthan Shops & Comm. Establishments Act/Motor Transport Workers
Act/BOCW Act

3 | Those establishments which have not got certified, the standing orders under 4
the Industrial Employment (Standing Orders) Act

2 | Those establishments in respect of whom complaints regarding payment of | 10
wages, bonus, gratuity, PF, ESI, employees compensation, overtime and health
and safety of the workers etc. have been received and the prosecution has been
filed in the courts

5 | Those establishments in which strikes or Iociouts reported during last 3years | 4 =]




years

6 | Those establishments in which fatal accidents reported during last 3 years 5

7 | Those establishments in which 2 or more Trade Unions are registered and none | 5
of them is recognized

8 | Those establishments in which more than 50% contractual workers or more than | 10
50% women workers are employed

9 | Those factories which are registered as Major Accident Hazard (MAH) under | 10
section 41(b) of the Factories Act

10 | Those factaries which are registered as dangerous operations under section 2 | 10
(c){b) and’section 87 of the Factories Act

11 | Those establishments in which Bonded or Child Labour were found during last 1| 8
year

| 12 | Those establishments in whichi any explosive or fire incident happened during | 5

last 1 year

13 | Those establishments against whom any serious offense has been registered | 5
during last 1 year

14 | Those establishments who have not submitted return in the prescribed period 4

15 | Those establishments who have been convicted by any court of law during last | 5
one year

Total Weight Points | 100
Note: - On the basis of complaint/instruction received from The State
Government/District Collector/Court /National Human Rights
Commission/Lokayukta/Elected Public Representative, inspection of the
establishment concerned may be carried out at any time
b. Medium Risk Industries — The risk assessment in the Medium risk industries and the
norms for Third Party Certification are fixed according to weight points as mentioned
below:

S. | Criteria for determination of weight points for inspection Weight

No

1 | The factories/industrial establishments/shops & Commercial establishments | 15
employing 201-300 workers who do not require prior permission for the closure,
retrenchment b

2 | Those establishments irf which 2 or more trade unions are registered and at | 10
least one of them is recognized and with whom bipartite/tripartite agreements
are being executed

3 | Those establishments in respect of whom complaints regarding payment of | 15
wages, bonus, gratuity, PF, ESI, employees compensation, overtime and health
and safety of the workers etc. have been received but no prosecution has been
filed in the courts

4 | Those establishments which have got certified the Standing Orders under the | 10
Industrial Employment (Standing Orders) Act

> | Those establishments which are registered under any labour laws (Factories | 10
Act/Rajasthan Shops & Comm. Establishments Act/Motor Transport Workers
Act/BOCW Act)

6 | Those establishments in which no strikes or lockeuts reported during last 3 | 15




-

Those establishments in which no fatal accidents reported during last 3 years 10

Those establishments in which less than 50% contractual workers or less than | 15
50% women workers are employed

Total Weight Points | 100

Period of Third Party Certification: -

1. Third Party Certification will be accepted for the period of 2 years in
place of inspections of those establishments who have produced Third
Party Certification according to departmental circular no 12189 dtd.
25/05/2016 and have acquired more than 40 weight points as above.
For the third year, the establishment will be inspected on the basis of
selection by the computer system randomly. If no violation is found in
the inspection during third year, Third Party Certification will be
accepted for the next 2 years.

2. Third Party Certification will be accepted for the period of 1 year in place
of inspections of those establishments who have produced Third Party
Certification and have acquired less than 40 weight points as above. For
the second year, the establishment will be inspected on the basis of
selection by the computer system randomly. If no violation is found in
the inspection during second year, Third Party Certification will be
accepted for the next 1 year. Thus, Third Party Certification will be
accepted for alternate years for those establishments who have
acquired less than 40 weight points.

c. Low Risk Industries — The risk assessment in the Low Risk Industries and the norms for
Self Certification Scheme are fixed according to weight points as mentioned below:

Criteria for determination of weight points for inspection Weight

The factories/industrial establishments/shops & Commercial establishments | 15
employing more than 300 workers who require prior permission before the
closure or retrenchment

Those establishments which are registered under any labour laws (Factories | 10
Act/Rajasthan Shops & Comm. Establishments Act/Motor Transport Workers
Act/BOCW Act)

Those establishments which have got certified the Standing Orders under the | 10
Industrial Employment (Standing Orders) Act

Those establishments in respect of whom no complaints regarding payment of | 15
wages, bonus, gratuity, PF, ESI, employees compensation, overtime and health
and safety of the workers , etc. have been received during last 3 years

Those establishments in which no strikes or lockouts reported during last 3 | 15

years

Those establishments in which no fatal accidents reported during last 3 years 10
Those establishments in which only one union is registered and which is | 10
recognized

Those astablishments in which less than 50% contractual workers or less than | 15




50% women warkers are employed

Total Weight Points | 100

Period of Self Certification Scheme:

The benefit of Self Certification Scheme will be provided for 5 years to Low Risk
Industries who have registered under the Self Certification Scheme of the
department published vide departmental notification dtd. 11/05/2005 and have
acquired more than 50 weight points as mentioned above. Those establishments
who acquire 50 or less weight points, the period of this scheme will be available
for 3 years.

New MSME & startup units — Generally no inspections will be carried out in MSME and
startup units who are registered after 01/04/2013. Any inspection in such units will be
carried out exceptionally and only in case of serious complaints/information received
after getting prior approval from the Head of the Department.

The facility of Self Certified Returns for all units - The facility of submission of Single
Integrated Return under all labour laws will be available to all categories of factories,
industrial & commercial establishments which includes medium, small, micro industries

and startup units

Those Medium Risk Industries and Low Risk Industries who have not opted for the Third Party
Certification or Self Certification Scheme respectively, will be inspected once in a year on the
basis of computerized risk assessment.

i _ Sd/-
(Nannumal Pahadiya)
Labour Commissioner
No. F.7/Statistics/Inspection/Labour/2010 Jaipur, Dtd. 27/05/2016

Copy for Information and Necessary Action:

1.
2.
3.

SA to Hon’ble MQS (Independent Charge) Labour & Employment, GOR, Jaipur

PS to Secretary Labour & Employment, GOR, Jaipur

All Additional/Joint/Deputy/Assistant Labour Commissioners/Labour Welfare Officers,
HQ, Rajasthan, Jaipur

All Joint/Deputy/Assistant Labour Commissioners/Labour Welfare Officers

Guard File

Sd/-
(CBS Rathore)
Addl. Labour Commissioner (IR)
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GOVRNMENT OF RAJASTHAN
LABOUR DEPARTMENT

No.F.7/8t./Enfo/Lab/2010 Jaipur, dated  19-1.2816

CIRCULAR

Start-Ups are defined under the Start-Up Policy-2015 of State Government as
an entity that develops a business model based on some innovation and makes is

scalable for achieving commercial success. Start-UP is defined by the Department of

Industrial Policy and Promotion (DIPP), Government of India as an entity, in corporate
or registered in India not prior to five years, with annual turnover not exceeding Rs.25
Cr in any preceding financial year, working towards innovation, development,
deployment or commercialization of new products, processes or service driven by the

technology or intellectual property. In order to promote Start Ups ventures with the

prime objective to create more employment opportunities, many initiatives to
simplify regulatory provisions, including compliance by self certification and filing of
self certified returns have been conceptualized and rolled out.

2. In this regard it is clarified that under the Ease of Doing Business (EoDB), to
make compliance of Labour Laws easier, self certification facility has aiready been
made available under the 'Self Certification Scheme' of the Labour Department.
Enterprises may apply and submit online self declaration through online portal of the
department, "Labour Department Management System" (LDMS). Once opted for the
scheme, the same shall be valid for 5 years, provided that entrepreneur files annual
return. Facility of filing single online return under labour laws is also provided on this
portal. Further, not more than twenty percent units covered under the scheme are
picked up for inspection and onetime inspection under all applicable labour laws arc

carried out only once a year, on the basis of the list, generated on random basis by the |

LDMS application (as per Computerized Risk Assessment). The Start-Ups like all other
establishments can avail the option of self certification in place of inspection and once
inspected they would not be inspected for next three years, if no complaints are
received. In case of complaint, the unit would be inspected only with authorization
issued by the Labour Commissioner to do so.

3. Therefore, it is reiterated that Start Ups may avail facility of Self Certification
Scheme of the department by submitting online self declaration and also file online
single return through online portal LDMS (www.ldms.rajasthan.gov.in).
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4. All Start-Ups are also invited to use the fully online web portal "RajFAB"
(www.rajfab.rajasthan.gov.in) of Factories and Boilers Inspection Department for ease
of online registration, renewal, maps approval, payment of fees, filing of single
integrated return. :

e A
; E="1
(Dhan Rdj Sharma) ' (Mukesh Jain)
Additional Labour Commissioner & Chief Inspector Factories & Boilers
Ex -officio Joint Secretary to Govt. Rajasthan
No.F.7/St./Enfo/Lab/2010 Jaipur, dated  19.1. 20l6

C.C..to the following for information-

L. PS.to Principal Secretary, Industries and Govt. Undertakings
2. P.S. to Principal Secretary, SSI, Khadi and Gramodhyog

3. P.5.to Secretary, Labour and Employment
4. P.S. to Commissioner, BIP

5. P.S. to Commissioner, Industries

b

To edl THA'can'a oL Def«ﬁhe\ﬂ"{-&\, hﬁ!.

Additional Labour Commissioner &
Ex -officio Joint Secretary to Govt.
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GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT
AGARTALA 301 '
Dated < Jan, 2017

. Sir,

No.F. 27(131)-LAB2‘LGW!2015! part-1V 2§09~ -

| ' ,\_s.,:f%
To : W) 8- e
Y" L L,
Mr. R.K. Gupta sty

Government of India .
Shram Shiakti Bhawan, New Delhi-110119.

Sub:; Reply regarding Self declaration of the Start- Up India Action Plan

On the subject cited above, I am directed to refer your D.O. Jetter No. Z-13025/39/2015-
LR Cell, Dated 21* December, 2016 and to inform you that the State Govt. has already
considered the matter and & Notification on Self Certification Scheme, 2016 has already been
issued  vide no F. 27(131)- LAB/LGW/2015(P-1)/4680-92, dated 28™ April, 2016
+/labour.tripura.gov.in/sit Jdefault/files/Seli-Certification. d which covers the

*—7 following Labour Laws:-
~

(i)  The Minimum Wages Act, 1948 and Rules framed thereunder.
(i)  The Payment of Wages Act, 1936 and Rules framed thereunder.
(iii) The Contract Labour (Regulation & Abolition) Act, 1970 and Rules framed

thereunder.
(iv) The Payment of Bonus Act. 19
(v)  The Payment of Gratuity Act,
(vi) The Maternity Benefit Act, 1951 an
(vii) The Child Labour (Prohibition & Regulation) Act,

65 and Rules framed thereunder.
1972 and Rules framed thereunder.

d Rules framed thereunder.
and Rules framed

thereunder. -

(viii) The Tripura Shops & Establishments Act, 1970 and Rules framed
thereunder. -

(ix) The Inter-State Migrant Workmen (RECS) Act, 1979 and Rules framed
thereunder.

on Act, 1976 and Rules-framed thereunder.
and Rules framed thereunder.
ditions of Employment) Act, 1966 and

(x) The Equal Remunerati

(xi) Motor Transport Workers Act, 1961

(xii) The Beedi and Cigars Workers (Con
Rules framed thereunder.

M&[H“

Joint Sectetary //S.‘f";’T) vl & M
om » D : i
Ministry of Labour and Employment f\/”\;‘?xé S D% ﬂk
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line System for the purpose yel

to say that on
pura State

In this regard I am further directed
s under preparation by NIC, Tri

2
ftware i

to be functionalized. The online 5o
Unit and expecting its launch in near future,

_LR Cell, Dated 12.01.2016 of the

13025/39/2015
cessing the matter for

& Employment , we are also pro
as suggesied by the Minpistry:-

3, Asper D.O letter No.Z-
Secretary, Ministry of Labour
inclusion of the following Labour Laws

- ). The Industries Disputes Act, 1947
b). The Trade Unions Act, 1926
¢). The Industrial Employment (Standing orders) Act, 1946
d). The Building and Other Constructions Workers( Regulation of Employment
-and Condition of Setvice) Act, 1996

And the Notification on Self Certification Scheme would be revised/ amended

accordingly, soon.

This is for your kind information.
Yours faithfully,

csm’“’

Addl. Secretary to
The Govt. of Tripura

Copy to:-

1. TheP.A.to the Hon’ble Minister,
Agartala for kind information of Hon'ble Minister. : ,
9. The P.A. to the Special Secretary, Labour Department Government of Tripura Agartala.
3, TncP.S, to the Labour Commissioner, Labour Directorate, Govt. of Tripura.

LS S R awd ST TR

Labour Ete. Department , Government of Tripura ,




samaE: VS € /vin/ 16—09(sm) /2016
GTRMEUS ™A
5 TG AR AT
e fAfe: 16 wRad, 2016

%uvn’n‘ » BAG)

TwE—ag $h! Rved 31 THIE B qoT SURET Bl ASHR Joid &g URT D
fAga® ey 9= =T D.0. NO. Z-13025/39/2015-LR Cell,f. 12.01.2016 & %5 & 3/@vTq

PAT & T IRG IR & Sad UKTg IR IRNEGUS IS BT TEAld |

2. YCC—3U SUHAl B Sad GO, SH T, SERETS AR §RT IR
- Ak O @, R G W ST B T FHAT 2| Sad G SUAE IR B WK

WROR & Uicd 9 glyer qwda’ o1 f Suger fEar o wear 2

a¥qga: o fourT, SvEve gRT e siiFaga—died | Wfﬁ‘rﬂ ﬁ‘a?f R
Wﬁﬁﬁ'@f&{wagqlmﬂ%@mqwaﬂﬁﬁ%mﬁiﬁaﬁ)l

LW__L_Jj QAT SHITTAR AT BIFT T8 |
a637, W,
°)
o (BTR. @ . g 2])
S Ea LI
|fem,
59 U4 SR HATe,
HRT PR,
T2 feee |
g&: ;
=i -
A8 e
¥ i o 08
B gy y| v L
i 53 T

V)
)
L
5%0 TE

Pg) -l




ITRIEGUE M
29 TG AR T
| 1737/ VI / 16—31(519) / 2015
9| SN, 2016

BRI 59

BRE! / AoSae wIa=mei @ forg wymmfiawor ST, 2016
Voluntary Compliance Scheme (VCS), 2016

SRINETS g H Sell vd aifttey TifafRt @ Rer g 9w A
wmﬁ%gﬁﬁﬁ#mmmﬁ,wwmﬁﬁﬁ
W@WW%W%@WWH%WW@@%TSW
DT TS & A w9sin 5 ok safmt/ fasst a1 wieon 3 sw
aﬁmﬁwﬁaﬂmﬂr'maﬂwﬁ%rﬁﬁﬁm}uﬁw—uﬁwﬂmm
4T Voluntary compliance scheme (VCS), 2016 H&] ST |

@) AT B g fag fEgER 8-

01. I YISAT WaRATh d AfTEGITF I & BREF B BISHY Y T
w@@@ﬁm%ﬁ,wmmaﬁﬁﬁﬁl
02. Wﬂﬁwﬁr/wmmﬁﬂmﬁﬁﬁﬁwaﬁﬁmmm

SErl /e Aot s e 8N e A B g woe 2|

03. ﬁaﬁsﬁuﬁmﬁﬁﬁnﬁrﬂ@#%@mmwmgdﬁﬁ,ﬁ

M & T SHaRF Frdaot 9 57 wh sffEm
I HIIRT & O areil m% YC U Sy AT

TAT 3 4 < TG s Resd aRae o antf—

e —

1. Wfder sm (RfF99e vd seareq) afdfgy, 1970 ¢ L

2. A UiR#fiep Siffam, 1976 EAH

3. BRET AfSraw, 1948 <P

4. SERIF (SR wew 3eife e afifme, 1047) s/ w

SUIIRIT TSI, 2002 |

5. mﬁﬂ@rﬂwﬁm—\f (s @1 Rfasa vd dar o) aiffs,
1979 L b

. AIGHT fEeer™ g, 1961

. T da SR, 1948 MW e

Alex TRagT PHHR afRfRE, 1961 Mo LP A

. Slieifire FRom (g e oW, 1046 1 &

&

© o N o»



(35

10.8cRITe (SR UG GhlM AR Fivred ASH  AEF=EH, 1962)
3Rt Ud SUIROT 37T, 2001
1.8 (SR yoer 9 deuml [ sifefaH, 1965) srjdme gd
TUTRIRT 3R, 2002 i
12879 A SR, 1965 O L,
¢ alC
13 3UTTT I 3ifegd, 1972 &
14 YA ARFIH, 1936

AT Sfata At SErT/ wRmeEmRl @ forg Mferer ftsar FegER s
1. PRAEMFE/SUH /ey ROEet W U OORe—uSl ®T uRieror
PYD HANBI P AT D IR R IWHdH T YRS B Ydd 94 20
A—3AT AT P ST YId ARPN, Fed ¥ IAYE, FEH
ffeers oREMT @ S 99 gdd  Wfwfaa B, $ gwT
HIRGTH! / aTiorsd A9=1el @ fA¥eror efda srem™ / aifrsg emg=man
g UEE 9 gued §aftid dR@El /A / arforey
WIYIRI & HHB & ol g+ /wHe T ufafafer @ suRerfa 4
foram SR | €9 &7 TS IR /BY AW MYd §RT A S |

PREE P AT /AT B G § INEX BT SR
| 31UX /SU &4 3Ydd Ud 99U Q¥ BRYM[ Ud HYad wU |
frar S iR e /s & fofr @ g aRta gas 3l
&9 § F 07 39 yd Sueer FHRrdl SR |

2. g U4 9ISy S H AWR/SU HH AGdd g Tfod WY
3 i 02 5 Uadd Gl /HEE  SHIEd /TU SH ST
aftafera 8, & g7 §@M U9 aiforsy SiftreTl & uTw faarui—uAl @1
ORI HRe GG SIH ERT IMHUIAR /¥l /gdads &) SuRefa # faar
SR, Rt g o7 T qd Suersr SRl ST |

3. o ufdeml ¥ FuiRa asa—dmr & fiaw [faxelt g =81 8l £,
dl 3UR /U HH HPR /SU Qe SREUMET W AT GYF < DI
fderor g FeRE o 9 B |

4. SR U UlHIT [T @1 BN dgarse R Iuere weil |
5. WERVTE {6l W1 U SN /WRIH W Uh A JHEH 9 Hrd
MBI 2, U SEir /el o e a§ § ue R gur 9 w9y
AR ARL M AR & i FRier fear @ |

6. I B PR U< Bl 8, T TS 414 Y / Heldd [ ¥,
FREM /ST 49 YT /SU FQed SREET 1 I99 9 DRI
eI HITAR S R Gl & | Il Old & SRE I8 A[Eead eid
giar 8 3 ferdl @1 &g ufdsM ®R W @ O, U9 gen # W

&




AR W AYaT I HWEd AREN Wied gfisE H# SR Wi
BN |

8. fIf=1 =M Al & sFoeia FRIEY SRAE! &4 BRIEy gRT
H W& Sfhd SR R yuE H & @l SRefl | SR feweigl @
AT FRIEOETY ud pRiierd sfeder & gRT gREa fhar wR |
fteror & SuRr=T FRIE B a9 @ JeNTse W 48 e & iR
TATS Bl S |

9. I qa9 W P A, e @ qan, FifRgd dekt g
3MaRETZH ITar Hﬁﬁﬁ&aﬁﬁﬁﬂﬂﬂﬂmfmgﬂﬂmwﬁrw
# U Bq JMf¥haq 15 feF @1 wHE AT SIRA| w9 SEf &
faRad arguTerd Bq MAiis &1 Bis AHdaR /@ay 8l fadr SR,
TAT U A BN B I H GART oW gad ARMEN gRT we™
UTferesTST & WHeT qTaT WiiAT uH SIERl WY W IR B G- SR |

10. e 50 99 & yvaa &0 § o W WAl B g
R /g @ oy Wil Friard Wyaa < A afafor ity A
I gRT AR e o3, e grr Filfieror fasar am 21

11, eiRa awg # I rquierr ura =180 el &, ol 3[UR 3/ Sygad
/39 5H AYH /U FEwd SREFE I S99 Iz RSN A
SRR PR o Wigld Y @3 | cfb g8 3if<id fddey & wu 4 8

3T Y |
AT ST WA B9 oY Ufshar—
1. I gioAr Wites Rl |

2. TorT # wfde BF 'q @i gaa—diar FuiRa w8 8, s @I«
HREEI, §HM, ARG ST IT I G & FIIoTdh /Tl
T off o # wife & wad 2

3. TEg® PRUMI, §oM, agd JESH AT I WU D
fares /Serdl oo § e B9 ' ofded UF §erd @ guf
fagvor wfea yu=-1 #, =9 uH /3 uF, 9 1 H  gRe Ay @
R S YA, STRIETS P Ul H A /dF giHe & w9 Hd
LIRSt B G afﬁar@r/ﬂvs'mzﬁ 5H  SMgE/SY A
TG / IR 9 YT/ H Mgt PRIferd # ST HIY A e

g
4. iR Fraferdl # urw T uF o7 fod @ R &E diey

P UfRT fopaT STRAT, T &Y BpRifeEl @ gRT 15 fid @ v U8
AT S YA FRerd B U forar S sifserd g |

&

C‘\I

} 2




5 aMIeE U3 U B @ 06 9WiE @ IR IMUGT Pl & WX
AT T H Rl T G srer anded uF WaR R B Refd
A IR MASH BT AT BN QAT TR

6. o A wife B o @ Rufy § s o uuA 1l @ S
affs fraeel e i af & fow famie o1 W 30 Sl & #eg qer
g VA afSe gl dover af © 17 01 § 30 WA @ HEF
Syt / ardaiie faarel affega # aenufaenta wearadd i
Rrerm @i /e Frafer # S9wd I | ST SR B |

;. PuiRe g § ww A wxw @ Rufa #
TH0THOTHo / Sode /fifad gEAl gRT RO FR Y 15 T @
aRReq wag fear wrm, R fFaee @ e wu @ el
aRae B BN | T & gite # e W B Wi BRd gy durHd
Frdars! @l WY | :

8. FroreT® B Sad @ SRIFEEl @ araild yere—gere uforr | e

U A T WuF V # HETRT A1 8N 3R e & WH uRgd Al
BT |

0. PRI, SHM, aoTd ST 1 o R & s /el
BT -GG g-gAONEROT YuA VI RG] AEEd HH gad
A /FBTaS S AYdd, SU A YA /3R A A
Fraferl /ETaE (3ed /Su Fius Frafed dem M AR wraty
F ST HRAT BT

10, ArorT § I BN 2 amed o @ il gre B @ wu H de
P & WA ¥ O M TG, SwRREUS Bl ¥ B, WA Bl

BRTT—

e # 0—20 s (RATdY /fde) - ®YY  5,000=00
HeIE #§ 21—100 A® (@R / wfder) — HIY 10,000=00
H@I § 101—300 A& (RIRY /facT) - WU 25,000=00
TReE § 301—500 i (R / wfeE) - HUY 40,000=00
T 500 W fSe s (Rml /dfden) — HIY 50,000=00

11. I W 05 ¥ @ fg gnfl, dowa gEvEd fReiRa gRem (A
S e BRf | IR @IE eram, gEE, aivigs sfee Ar e
IO @ PR /Serl T 9 9ER ST aear &, d 01 94 @l
A 3 20 URIed, 01—02 I% & WER @ o ¥ 40 ufiwd, 02—03 q¥
& 2rafy 60 uferd, 03—04 T ) @ H 8o WRITT TUT 04—05 TY B
arafey § 100 ufererd @kt B ¢ SIRAN |

12. afe bl PO, TEE, ARG SARSH AT SR AT B
e /seml & 9% Ao Sy @ ot fed M Rl W

&

()




l.uﬁmwwmﬁmwaﬁsﬁaﬁﬁ@ﬁwml

2.mwﬁmﬁagﬁﬁ%§aﬁﬁqa/aﬁwwﬁmw$ﬁm
TR GIRT SRS fepa Sif AHT—

(1) Teper ForiToTes / SvmarexiR W% & fHareTd / e |

() TERAY HH-54 1 g AFNER /T |

(3) FYHI—HFOAT GIRT ST SRR / U GaTd |

(4) PIRETT —TFUTIR / FRETT T / e HeerD |

SEREN AT & TR GR—GR @ PRt qur R g4 g @
Wwﬁﬁwﬁﬁﬁwmwmﬁﬁmm,
gﬁﬂ,aﬁ%ﬂmmmmwﬁm/wﬁfﬁmmﬁﬁ
W’%@Wﬁﬂﬁ@mﬂwm%lmaﬁhmﬁ
WW,W,WMHHTW?WEE
W/Wosaéﬁﬁﬁm/aﬁuﬁmfﬁm@ﬁgﬁﬁl

#(
-
el
e _/ VIl /31(5) /2015 agfasifed
TR Frid B GarRl Ud amaead sridael o A
1. ﬁﬁﬁﬁﬁﬂ.ﬂ@ﬁ%ﬂ,aﬁﬂ@ﬁﬁmﬂm%wm
0. G YHE A /fed, STRIETS AT |
3, oTgE HAES AvSd, e / Tedrel HUSd |
4. v Ryenfaen, SRS |
5. /9 SgH, SKIRIAvS, Tl |
6. IR/ ST HH Y, STRMETS |
7. <u/HeEd Feee SRUMI, STREYS |
8. WHW W ¥ MY, STNEUS |
9. TR S¥ YaoH SIfPeRI, STRMETS |
10. TS BIEd |
arrsﬂ/%r
(gg.Siferan)




\

(Twy)

-

aﬁaﬁw(w—mmaﬂwwmmﬁaﬁawﬁwﬁﬂwm)
TTH—1

59 Y, .
SY YT/ B9 FR¥s SREMT/ Weras sega /99 gade ey
: o R ST, . [
favg: ww—yarofigsor ws USpla aifer faaxefy qe e gremer (Voluuntary compliance
Scheme) # Wf¥aferT 8 &g amde | ,
ST &M fawmT, STRTEUS I §RT YRS B T w—yefieor §8 geaga aifs
el e Frderor o (Voluuntary compliance Scheme) ¥ wf¥fera &5 ®d $98F B | AN

s.mﬁﬁ#ﬁﬁﬁﬁﬂﬁmﬁaﬂamﬁﬁw(éﬁwaﬁiﬁ s AR ——
7. T / (Tt &1 = T sttt s
8. FEiiSieh BT §—ef U4 SRATT THHP.oe

9. THOTHOYRHO STHE T HIATGA TP vt
ﬂ%wuﬁmﬁﬂ%&mﬁmmmfﬁméeﬁ?wﬁmﬁlmﬁw

| PG SRR, 1948 HR CRT 85 B ST WD/ @iy e Aol § =81 & # oy

AT B YT T qURT: GTer T |
AT & AR GRET T S T ST B Word 9 smge

SRS & ue N §F v /AT S, QAP §F P AM........
........................... §Tg... S— o B i B I I R
wﬁaﬁmsﬁ%q@mw/w#ﬂﬁam#qﬁgaﬁ%a}mﬁmﬁﬁ
W%Wgﬁmwmﬁﬁﬁwﬁﬁﬁ%mﬁ%ﬁwﬁ

SraEft | :
wa@ﬁwﬁ%ﬁrﬁrwﬁqﬁmﬁa%mwﬂﬁawﬁr

£33 1 A . e JMAGD BT oo

) [ RATYAT TR GG oo

aﬁaaa#wmﬁﬁﬁﬁnﬁmﬁwmaﬂ%ﬁ
w1, 9% S /T
2. YT I |




(1)

Bl LIEE |
eS|
T MY, SRRIGTS, Tegri

1. A STt e war /#Rd) & fe |
W T -
faar/afr @1 = -
aﬂg e
a1 &1 e -

NIRRT/ RRITIAT 7 A7 -
TR / ATYAT BT T -

2. I8 fa, wﬁﬂmaﬁm@wwmwaﬁww—gmﬂmwwqﬁmaﬁa
faavoll Tem Frfteror FeE T (Voluuntary compliance Scheme) @&
aﬁﬁﬁmﬁaﬁﬁmﬁmw%mww%ﬁmﬁﬁﬁaﬁwﬁwﬁ%
'amﬁﬁﬂma%Wwvﬁra_ﬂm%;#agamém/é?ﬁé%#%mmmmﬁ

wWﬁﬁwwﬁﬁwﬁmﬁﬁmwlmﬂﬁwﬁuﬂ?ﬁWdﬁﬂm

@I SR oY FEiRe 2 arffe faol geram
Wﬁﬁw@ﬁtmaﬁww%wﬁwﬁwﬁwaﬂmwm

Forad vt % s diwon o g 2

. oo LR EIYUTHA BT ERIER

e SO BT Ao
R /RO 31l IS,

T

- ﬁmwmwmﬁwﬁmﬁi%mmwww
W%ﬁ%wﬁﬁ%wwﬁam%rwﬁwwﬁaﬁé IR T
Hﬁ%@@‘nﬁ%ﬁmqﬁ%ﬁrmﬁaﬁmw%l :

L3 i P : HIYUTHA] B SRER




el
(30 e & g gfa =)
“mwﬁ/mﬁmwmmﬁ$mw—mvﬁmwwm@mﬁmﬁwﬁmm

(Voluuntary compliance Scheme)

O a9 .o &g dfie faaxof
Wmmm/wﬁwwmﬁwma@ﬁ%ﬁmaﬂgﬁﬁ
URT @)
|HRY T

(1) STREYS gHT TF I STy, 1958
(2) BREFT HRAFTH, 1948

(3) A} IRae HHeR iR 1961

(4) ey (Sorm o)

..........................................................................................................................................................

......................................................................................................................................................................................................

.........................................................

....................................................................................................................................................................

................................................................................................................................................................................................

............................................................................................................




03. AR BN A I @ Yo BT faamr
(@ae T B @Y s @ aRfe o)

OO0 ' AR @1 719

U1 / et
(EfeT A o e @) | E

BN VEIRL] |
TEHBRT BT

1948 /AIEX URae e 1961

1. | SARIEVS g1 Ud WO ST 1958/ Bar SR -

<A 5 SR |, 1970 (@S oL &)

2,
8. | IRRNIE Farel PHeR (Ftore @7 AT 08 S 3 95
R, 1979 (afy @ &)

4. i

M.ﬁaﬂuw#wwwﬁv}ﬁaﬁﬁmwfﬁﬁmﬁm(ﬁﬁmﬂﬁﬁﬁﬁw)

arnﬁﬁ?ﬁﬁwwﬁaﬁaﬁaﬁﬂﬁ'ﬂw

% 7@ R 3 R T aret wd @ ot 6 (arfaw o .o

. 9§ ﬁ a7 feadt & wen
2: HI%ET
3 FAR oo,
4: AP,
E :
We® s @ o (Re o)
@W/W/W/W/w/mﬁm/ﬁm)
& 9IRET & wmg
T UN: HHAL..
fadig o: T,
T aR: wL
fasia af # ge amff f%rcm
05: SHER &7 fﬁiﬁvr afe (!T&.' E-'T a’r

PG ShER ﬁﬂﬁawﬁmwﬁﬁaﬁm

SR e

D wE=T

goy

e

TR (14 7 18 7§ @1
g T )

qADG (14 | A

Gl
$TY)

A9 feaw




08: SR WA SR, 1965:

fociia o # arre & s st @) <

NG R E L N T A Toel FraorT o7
A e favor @@k | wrofvea | oproE e o1 fomie | FfEt @ | @) g 98 g
Y g g ) T T @ e BT @1 BRI (@
<Ifr Ry yae &)
T B |
(81 /1)
1 2 3 4 5 8 7
L .
07: Rl o F Jar fige/ v @) T/ wrfge el sfiwh 51 R
[ SABT B G WG & 17 @
Y T e W | we 59 Wt Har s W | 1R (@R )
T e 5o/ AT/ RepiRie | s B
™ ww
oa:ﬁﬁﬁua&ﬁ@awﬁmﬁaﬂﬁﬁmﬁmmﬂ%ﬂ)
Eoﬁn HROT Wﬁwaﬁ@raﬁmﬁrﬁmﬁaﬁm)—,
(vivezam)
a SRR
b BIGIEE]
lc TR gEeT
d IR GAXATD g THR gEe
e Hg
@l

08: SYRH A e, 19m%aﬁvfaﬁﬁﬁaﬁ#ﬁﬂﬁaﬁaﬁmwmm

w00 | A BT A | Frater | WeRaia,/ | e @ e o [ B | A e ok
PEE | BN &1 | ol @f | wifie 39 o Rerfer #
- fesias vq flaw) (%0) JUIRH Bt THST BRI

Ry (o)

4

5

6

8




10: 5% B Ffy 4§ sfewr o7 Ao (@ & ot sfw PRRm o war):

\ '-L" j 1?’

FHEAIRA BH ST [l A o a7 T ereee (wo) FRe g @R om |
W [prRal @1 | P o7 s | oo oReT EEae) | )
Ieem
1 2 3 . 4 5
i ... T / savae & fRofled sReR.
I

................................................................

.........................................................................

J

/




WY

EEEN Y
(30_wadt 3 ud uftg o)
P/ A Yot @ R w-wAiaer ue yew afte Ravel o Rl g
(&oluuntag compliance Scheme)
Devey af o I¥® gl

(Ve S9 519 SmgeRT /9y PR HRET BT IR B §U UP R 59 agad @
T W)

RATHTY 7T,

....................................................................................................................................................................................................

2. © Wmmﬁwmﬁ(ﬂﬁﬂﬁﬁmﬁ%ﬂ?@ww
GNiIeROT S0 feha B |

(1) STRIEIYS g1+ Td Ig=T ARTw, 1958
(2) BEET sfRfrgE, 1948
(3) HieX uRasd wHeR IR 1961
(4) o9 (ScorE @)

(d) FETS BT
(e) Mo &1 U,

{f) ﬁ?ﬂﬁ'cﬁ BT s‘—fla

(8) PRI &1 U Wi (aﬂufau) erenerssens (STTETE).....
(h) HeTES ...

(i)ﬂwwwwﬁmwmﬁmﬁ/uﬂﬁmﬂuﬁmwﬁmmﬁmaﬂma
T,

...............................................................................................................................................................................................




03. OFL BN e SFTH @ gofrae @7 R
(@aer @ B Tt sl 9 ke =)

'Y "U

HOW0 ST BT T : GGG / STaTan
(Gl st @ e =) A

SIRT &3 /3ifem
AAHBOT BT

1. | STRIEYS A Uq R ARIA 1958 / GREMT A0aq
1948 /HIex URae A 1961

wildsT 57 SfSET |, 1970 (@le @y &)

2,
3. | ARSIy YT GHBR (Nareid ol OrTEE Td 91 3 9
M, 1979 (@ @] &)

- 4. =g

o4.$ﬁvma¢_#wmmwmﬁﬁﬁaﬂﬁﬁmﬁm(ﬁﬁmaﬁﬁﬁmm)

3. yRIfRE Priore sfet 9 sia e

. @ RT3 Rl T A O B ST 5 (G B R,

. 99 ﬁf A9 fead] @& e
2: H%Fﬂ
R 1 1 A
wIes sge o i (R &%)
ey W/W/W/W/W/Wﬁm/?ﬁm)
T wiRal o1 g
T R ... s T B s e Tl e e
A IR e g9 A ... I -
T qT”r K3 2 S L e KT
05: IHER @I ﬁmwr uﬁf (tri% a’r a’t)

BRNT SheR aifera dfier s 91 ger

T8 % 5

@Y |

gy

Hfeen | TR (14 ¥ 18 98 @
Mg & 7)

| w1 (14 | 3w | wee e

a8 ¥ 59
)




06: I A AR, 1965: -
Bovey a¥ F 9199 artaT st @ e
WD WY | G B | WG ava | aralie | & g | 9 e Tt fFraifor i
¥ qrar favor @R | wrofee | gom R | @ fReie | RaR @ B A TE 7
I e &g B T I @ T BT P IR (@ ©
~If R A e &)
T B
(e /=)
2 3 4 5 8 7
or e o 4 < Frger/ et Rl T ard oiR st w1 R
AT Bt A T @Y T o |
I P BN W | wed [6d T T ar waia w | @1 R (7R wha)
Har g T/ JerabieweT / P | sprar ) -
T Wl
oa:ﬁ}ﬁmaﬁ#agawﬁaﬁaﬁmﬁmﬁaw(wa%ay
PO | HROT e fogw @t ga e | O @ w9 A ah @)
(¥ien)
a BT
b BIGIEE]
¢ GENATE gEeAT
d G feg TR geaeA
e 3
el
09: ST YT AR, 1972 B sela dovsy oW ¥ sfiwl @ g SwEN @7
fagom:
200 | #P% FTAH | Pt | waitghe/ | war @ AR U | T @Y | e ey e
IS Bedl @7 aafdr (ad qRe I T4 o Refey %
et vd feaw) - (%0) ST &Y IS FRI
3 (Wo)
E 2 3 4 " 6 -7 8 [




10: mwfﬁﬁﬁafmﬁaﬂﬁmw(sﬁmmasﬁﬁﬁﬁsﬁwam:

HIGTRGT 59 T BT S @ T eee (w90) R = (@re
P [ ARG o1 | e o s | g see @@ae) | @)
IEEH
1 2 3 4 5
Dt e / veue & Rofled s<®Ren
TIT: ERIBRDBT DT AT oo oo oo




(v))

(+1)

(&) @

(fep2 ®led kh
RIE/ K AbK b

SEad | 1o MGK L ple aiki Ewww_nﬁﬁ ;
kDR /1D Z i | iebie | D | B3blE/ Tk /36 | ploghne /Bl | ot 10 g |

2Jlie RIBbE /BIWG /MBEK 1k w_m,_

1Bh

blb 1 ®RBE / dinjel]

Phikld
1bh b} hlls 1 Ibhires

GRS

‘Olsh bigle/ Rhihplie / |Plad / LDp—2B—ispha




D
o v
f!r..l.\\\
Wil o JolORG . | e \fiE
................................................................ ._JVmw._._.WWW .mmw mhmmmm\nm_m_n_ _ n__ “ _
ﬁmw (s9 (79 (9 @ () @ T @ @ 6 |6
(& jle % £
RYE) Ry (& ke | 2
I3t / Tkl Sl 2ik) BRon) | Rl _ (ke D
01r0 / fajle) m.wwﬁ 2je) | papbe : JE3THS & |k 2k
An~+mu+&.wom Iabjl i | 1 /pRe | bh RN b | blie/kbp | Be | D3] | |k kb | pla Pl
@iy | 150ie/MaIN3 | Iy kY BB | Pl tele | DhjpR)e | WE/REE | bk B | b | mbu | phbaje | bbbk | e




A -
I\
5 L

4 l\ { - y
K . e
-.___A--'-”

\}”"1 .'_1'

a93-Vi

“HREMI /T T @ ol W—-yrfiaer 98 [@iga aifve faaeell qor e dissn

(Voluuntary compliance Scheme)

RITYT 1 A, T, SR SA1®, Do FHG Y6 -3 -

@

o e o R R
VI TR B BT RAD: cn e e A
ﬁtﬂm/u‘g@ﬁ@m(ﬁﬁaﬁméﬁm%ﬁ)mwww ............................. -

.............................

HTURG SDER / ﬁaﬂ‘r @1 AT ...... ...........................................................
WWW%WWW/WW@WW/WW
Hftep Hegr (ﬁ-’lﬁlﬁ!ﬁ) " (3?5r ’ﬂﬁﬁ)

- el o1 gefiexr :

T R o B T e e e e e R e e e e

U6y | Wieen | Uwy | 9feen | g&§ | Afgen | gwW | A@on | gww | Afeen | gww | wfgen

arferazaTer [ | F2iar sfhat @1 | Aaaue el @1 | ApUe ARG o Ol || Gd S el

(i) ZwR (14 § 18 W) : gEN Hfger :

7:
8
a:

ﬂﬁﬁwzﬁmﬁ:ﬁﬁwzﬁﬁﬁmwﬁw




10:
11:
12:

(V65

b, g

STRITT T AN TR ST ST A 68l /69 B

.............................................




Y — A
= »e
9 B B AU P FRATT—FITHTO
(g™ wd Tiftre st e, 1962 @ arerfa Uoliad ufteri @ fm)

..........................................................................................................................

..........................................................................................................................

T Y H-gT

Ao frar omen @ f5 Suden wlmom N wRar/ aifias el @
forg “g—yarofieReT e UPiaa aifte el g § w—vmeE ang 5 99 @ g §

forr T ol & &9 F O TRRY W L5 1c @
IGHH H I BrEA D AFIET DI @A TRIR RAD .o B gRgT DI
T | T—-gHTiore grfReIfer &Y Aifas T RAE o H &I qrar T |

3T Sad URTSSTT &7 YAV UF /W s Wl &xa & (e I 3FTl 05 guf
% o 219 AgeRT <o, STNIEUE §IRT Yafid SN[ O arel 5 W R il @
frrafi et & Hert far o & |




Uy — B
piaia ‘
HH DI B AT B FIReI— W o
(PG SR, 1948 & ST Uoiiga sHRAT B Q)

L L

v ferar oien ® fob Sudaw ufisr gR1 R/ diftifus ReraEre @
1%11{ “T—-YATNSROT W8 Tahrap afies faawel dorm ﬁw—wmﬁﬁmﬁ%wﬁ

o m?r ol & &0 § T AR TN oo fa=ia .. o B

7T Wnﬁrwaﬁwmw/mﬁwmmﬁa%ﬁmﬁﬁmosﬁﬁ
@ faY 571 YT WTeA, IARETE g TARia e WM drer S W GRRET B @
Frafia fréfieront & gem fsar o 2




From,

Labour Commissioner , Punjab,
Chandigarh.

To,
Sh. R.K. Gupta,
Joint Secretary, to Govt. of India,
Ministry of Labour & Employment,
Sharam Shakti Bhavan. Rafi Marg,
New Delhi-110119.

No.ST/2016/
Dated, Chandigarh/

Subject: Subject: Promotion of the Start-Up ecosystem incountry
Regarding compliance of Labour laws.

*kkkk

Reference:- Kindly refer Your Letter No0.Z-13025/39/2015-LR Cell dated 26th
September, 2016 on the subject cited above.

It is submitted that the State of Punjab has formulated a self-certification
scheme to promote Start-up in the state. The suggestions given by the Govt. of India
have been Duly implemented by the department and directions have been issued to
the field officers. A Proforma for self-declaration to be furnished by Start-Up units is
enclosed for your kind information please.

DA/As above

Labour Commissioner, Puniab.
Endst. No.S.T/2016/
Dated, Chandigarh/
A copy is forwarded to The Principal Secretary, Govt. of Punjab,
Department of Labour to his Diary No.P.S/PSL-3169 Dated 14-10-2016 for information

please.
DA/As above

Labour Commissioner, Punjab.



Proforma for Self-declaration to be furnished by st::! _-up unit.

1. Labour Commissioner & Director of
Factories, S.C.O. 0.47-48, Sector-
I7E, Chandigarh.

2. Dy./Assistant Director of Factories,

D151 1 RN

3. - Assistant Labour Commissioner/

hbour Officer,
Circle NO..........Distt.cciiiiiieii

Circle....coouivinn.

-Cum-Conciliation

Name of the Applicant

Designation of Applicant

a) Name of Factory/Shop or

Commercial Establishment.

b) Address (Incapital Letters)
c). Telephone No./ Fax No./Mobile No./

Email address.

Reg. No. & Date as applicable

a)
b)

Under Factories Act, 1948

Shops & Commercial Establishment
Act, 1958.

The Building and other Construction
Workers' (Regulation of Employment
and Conditions of Service) Act, 1996
Any other Act (please specify)

No. and date of building plans of the
Factory approved under the Factories
Act, 1948

Name & residential address of
Occupier

Manager/Factory Manager

Average number of workers employed
during the year.
Male i) Adults (more than 18years)
ii) Adolescents (morethan 14
Butlessthan 18years)
Female i)
ii) Adolescents (morethan 14
But lessthan 18years)
Total i) Aduits(morethan18years)

i) Adolescents (morethan 14

but less than 15 years)

NMature of Industry

Manufacturing Process

a)
b)

Raw materials used
End product

Code ofthe Industry
(to be specified as per NIC Classifications)

9. Timings

Adults (more than 18years)

Hazardous/Non-Hazardous

i) i)

i)

General
A Shift
B Shift
C Shift
P.T.O.



1Q Self-Certification appliedfor :-

0] The Building and other Construction Workers' (Regulation of Employment
and Conditions of Service) Act, 1996

The Inter-State Migrant Workmen (Regulation of Employment and Conditions
of Service) Act, 1979.

(iii)  The Payment of Gratuity Act, 1972
(iv) The Contract Labour (Regulation and Abclition) Act, 1970.

CERTIFICATE
I/We do hereby certify that the contents given above are true and correct, Kindly

register establishment under the Self Certification Scheme.

PLACE:

SIGNATURE
DATED:

(With name (s) and the stamp of Organization)



(Specimen)

Annexure -1

SELF DECLARATION

(To be filed by the Occupier/Manager/Authorized by the occupier)

1, Slo  Sh. R/0

— and occupier/manager of M/s — — hereby

atesasunder -

1. Thatlhave applied for grant of coverage of factory/Shops or Commercial Establishment
unit by the name of situated at (complete address ofthe unit)

under the Self-declaration to be furnished by the

start-up unit inthe State of Punjab.

2. Thatitisdeclared that I/we are complying and will continue to comply with all provisions
oflabourlaws applicabletothe establishment.

Place: Deponen
DATED:

VERI FICATION

I/We the above named deponen D\herebv further solemnly affirm that the
contents given above are trut! and correct to i%""gm ge.

L

PLACE: DEPONENT

DATED:
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